
LOCAL 222 CAW 
General Membership Meeting 

FIRST THURSDAY of each month 
General Motors Unit Regular Meeting: 
THIRD THURSDAY of each month. 

These meetings are at 7:30 p.m. at the CAW 
Hall, 44 Bond ST. East, Oshawa. 

Please plan to attend. Any changes in this schedule 
will be posted in the Oshaworker as far in advance as 
is possible. 



Sinclair’s Comer 

By JOHN SINCLAIR 
President 


By JOHN SINCLAIR 
President 

On Sunday, October 8, 1989, the 
A.G. Simpson workers voted on 
their first CAW Agreement, and it 
was ratified by over 95 percent. 
Also, they voted to become a new 
Unit of Local 222. I would like to 
congratulate Dave Lindsay, Plant 
Chairman, along with his Commit¬ 
tee, Doug Doyle, Russ Martin, 
Randy Marchant, John Mahoney, 
National Representative Len Ruel, 
and the rest of the National staff 
who worked with the A.G. Simpson 
Committee in getting a good first 
Agreement, of which every worker 
can be proud. 

HIGHLIGHTS 

® Union Representation 

• Three-Year Agreement 

• Across the Board Wage Increases 
in all Years of the Agreement 

Special Skilled Trades Wage Ad¬ 
justment 

• New Supplemental Trades & Ap¬ 
prentice Agreement 

• Improvements in Group Life and 
Health Insurances 

• Health & Safety 

• Paid Education Leave 

• Temporary Part-Time Employees 
Agreement 

• Between Plant Transfers 

• Pension 

• COLA 

• Wage Progression Eliminated 

• Improved Contract Language 

• Production Classification Adjust¬ 
ments 

• Local Plant Cash Float for Pay¬ 
roll Errors 

• Departmental Seniority 

• New Job Posting Procedures 

Also, retroactive pay of $ 1.00 per 
hour will be paid for all hours 
worked since July 29, 1989. Once 
again, I want to congratulate Plant 
Chairman Dave Lindsay and his 
Committee for a job well done. I 
would also like to mention that 
Dave’s dad, Doug Lindsay, was also 
a member of Local 222 and a num¬ 
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ber one Union Representative of 
Local 222. 

AVP EXTRUSIONS 

On Saturday, October 20, 1989, 
the workers ratified a new two-year 
Agreement. I would like to congrat¬ 
ulate Chairperson Valerie Smith, Ja¬ 
nice Forbes, Dave Shackleton, and 
National Representative Len Ruel, 
for a job well done. 

We have a new Unit in Whitby, 
Woodbridge Foam, and are 
presently putting demands together 
for a new Agreement. We are going 
to be doing the same thing for Delta 
Faucet in Bowmanville and Duplate 
in Oshawa, for which we have a 
Master Agreement with Hawkes- 
bury. In fact, the Committee have 
been working on a new Agreement, 
and they will be calling a Unit Meet¬ 
ing short!v to have the membership 
endorse our demands for a new 
Agreement with Duplate. 

I would like to thank Sam Gindin 
and the New Tech Committee for 
putting together a first CAW New 
Tech Conference, which was held in 
Port Elgin and, I might add, was 
well attended by all sections of our 
Union. 

On Thursday, October 12, 1989, 
the Conference ended and everyone 
headed home. That evening, we 
heard the bad news about the Van 
Plant in Toronto, that it was going 
to be closed and moved to Flint, 
Michigan. This will affect over 
2,500 people. 

All I can say is, the sooner Roger 
Smith retires, the better. I hope who¬ 
ever takes his place will start doing 
things that will allow our members 
to continue building number one 
trucks and cars. All the Japanese 
books and whatever other stupid 
ideas Roger Smith has been pushing 
onto the Board of Directors should 
be thrown into a garbage pail or a 
cardboard box, decorated with a rib¬ 
bon, and presented to him the day 
he leaves. I hope whoever succeeds 
him doesn’t hide in the Board 
Room, that they go around to the 
different plants and talk to the work¬ 
ers on the floor who are still build¬ 
ing a number one product, and not 
get his head stuck in some book that 
Roger Smith fell in love with. 

As everyone knows, our mem¬ 
bers build number one trucks and 
cars in Oshawa, and we are not 
interested in trading any of our pro¬ 
ducts, trucks or cars, for a comic 
book full of off-shore pictures of ob¬ 
jects they are trying to call cars and 
trucks. Don’t be fooled by this be¬ 
cause they are nothing more than 
throwaway vehicles. 

Thanks should also go to our PC. 
Government, who should also go 


with Roger Smith when he leaves 

before they destroy Canada. 

FREE TRADE AGREEMENT 

If any of the GM Executives 
would like us to give Roger Smith 
something for his retirement or re¬ 
moval, I would, if contacted, try 
and get a movie called “Roger”. 
The whole movie would show the 
true Roger Smith closing GM Plants 
in Flint, Michigan, and ignoring 
workers who have lost their jobs and 
homes. 

On Friday, October 20, 1989, the 
Company officially opened up the 
new Training Centre For Skilled 
Trades Apprentices, starting off 
with 22 Machine Repair, which is 
located behind the Employment 
Office. Murray Beadle, the Per¬ 
sonnel Director, started off by intro¬ 
ducing the Chairman of the 
Apprentice Committee. Tack 
McEachern, and Rick McMullan 
who, in turn, introduced all our 
Skilled Trades Journeymen, who are 
the instructors for the Apprentices. 
Then Murray Beadle called on John 
Urbanic, Director of Car and Truck 
Assembly Operations, who intro¬ 
duced George Peapples, * President. 
Mr. Peapples said a few words and 
complimented all the people who 
worked so hard to get this Centre 
open for all future Apprentices be¬ 
fore they go out into the work force. 

I would like to mention the work 
done by the former Chairman of the 
Apprentice Committee, Don Bain, 
and my good friend, Junior McMul¬ 
lan, who was Rick McMullan’s dad 
and a former District Committee¬ 
man for the Skilled Trades, because 
Don and Junior were always talking 
to the Company about training for 
our new Apprentices before they 
went out into the work force. It re¬ 
ally sounded like Doug Calhoun, 
who was the Superintendent of 
Maintenance before retiring, who 
would say that his tradesmen can do 
anything inside this plant or any 
work for any other GM Plant. 

I just wish all three of them could 
have seen what has been done by 
Jack McEachern, Rick McMullan, 
and the Skilled Trades instructors, 
along with Murray Beadle, Brian 
Jackson, and, of course, the office 
staff that Murray has working for 
them. I hope they got a piece of the 
cake that was made for the special 
occasion because they are a fine 
bunch of people. They took us on a 
tour and introduced us to the new 
Apprentices who had just started, 
and they all agreed it was a good 
thing. 

I was walking along with John 
Urbanic, and I think the one topic 
we got talking about the most was 
the tool allowance. So, in the next 
set of negotiations, there shouldn’t 
be much problem on this issue for 
new Apprentices. 


Plant Chairperson’s 
Report 


By TOM HOAR 

Most of the membership have 
now heard about the possible plant 
closure in Scarborough which has 
now been confirmed, at least for the 
Van’s to be, 
July, 1991. This 
news means that 
2,700 CAW 
members of 
Local 303 could 
be out of work if 
no new product 
is found to re¬ 
place the Van. 
This does not in¬ 
clude the salary 
or independent parts suppliers, 
which will easily push these num¬ 
bers over the 3,000 mark. I will re¬ 
port more on this after our next 
CAW-GM Council meetings in De¬ 
cember where there will be more 
information given to all Locals. 

FOCUS — CAR ASSEMBLY 

There are now over 80 applica¬ 
tions, more meetings have been 
held, no resolution yet to the 

retroactivity of this program, al¬ 
though more meetings are planned 
and we will get this program started 
sometime. What holds things up are 
the fact that the company are never 
in a hurry to implement any pro¬ 
gram designed to help the workers. 
Members should know that when 
we are successful the deciding fac¬ 
tor will be seniority and this ranges 
from 1952 thru 1984. The most 
common being 1976-7-8 years, 
some with the exact same date. 

HUMAN RIGHTS 

Some more problems are reported 
from Service Rep Pat Clancy which 
will not be resolved until the next 
Master Committee meeting, not yet 
scheduled. I still intend to mail out 
applications to those who have pre¬ 
viously applied, but this thing is 
going so slow that it’s unlikely to 
be in place until 1990. 

4TH STEPS 

All fourth steps are now con¬ 
cluded in the following Districts: 1- 
2-3-4-5-7-9-12, and we will finish 
Districts 6-8-10-11 when we recon¬ 
vene on Nov. 9, 1989. The tentative 
dates for the next meetings are Jan. 
29, 1990 to Feb. 2, 1990. 

QUALITY PROGRAMS 

I attended a meeting in Port Elgin 
on Sept. 29, 1989 along with several 
others from Local 222 on these 
Quality Programs, who have al¬ 
ready commented on the day in 
question. I just want to add it was 
an excellent program, well 
presented, well received, and now 
everyone from the President of this 



Pensions-GM Unit 
& 

Retirements 

By RAY FINNEY 
Seepage 10 


Union down to the floor representa¬ 
tives agree — this program is de¬ 
signed to benefit the corporation — 
not the workers — and attempts to 
stop it are being put in place. The 
first step happened on Oct. 16, when 
all elected representatives of each 
bargaining Unit from Local 222 
were invited to attend the exact 
same presentation, by the same per¬ 
son, at the hall. The Executive 
Board will look at other ways of 
helping “stamp out” these “cult” 
programs in the workplace. 

OCTOBER 19 

The Shop Committee met with J. 
Urbanic, Plant Managers and senior 
labour relations at their request, and 
their agenda. There was a lot of talk 
about absenteeism, work stoppages, 
overtime and early exits from the 
plant. We were informed that they 
want to cut the absenteeism in half, 
form a committee, add more safety 
people, pick an area of the plant and 
go over it till everything is fixed to 
cut down on the workstoppages. 
Seemed to be happy at the moment 
with the extra overtime but would 
like to have the rules changed to 
allow the company more flexibility 
in this area such as the United States 
where they tell you how many hours 
they want and there is no acceptable 
excuse for not working. At the end 
he stated that with the problem of 
early exit they would be installing 
an autogate (turnstile) by the end of 
Feb. 1990 at gate #2 without any 
agreement from the Union. With 
that he took a few questions, then 
said he had other commitments and 
fled the scene! 

The old thing that GM whines 
about all the time, called confronta¬ 
tion has just reared its ugly head 
again, from the company’s side. It’s 
still “my way or the highway”, with 
some, and certainly in this case! The 
Shop Committee has not had a 
chance to meet at the time of writing 
but I will report our feelings very 
soon in the Oshaworker. 


MAILING 

LABEL 


>1 

• 


CM 

05 

£T< 

u 

rH 

XU 


•rH 

tu 


rH 


XU 

G 


•i—i 


rH 

4-J 4-> 

XU 

U1 c 

a 

o 

- 

4J 

r- 

0 - 

os 

cr> 03 

rH S 

o3 2 

O 03 

n o3 

Q XU 

XU 

s w 

lo w 

**= O o 

































2 OSHAWORKER / NOVEMBER 2, 1989 



BANK BALANCE 

Current Account September 1, 1989 

279,706.77 

September 1989 Deposits 

2,605.926.77 

September 1989 Withdrawals — 

2,885,633.54 

2,639.625.66 

Bank Balance September 30, 1989 

246,007.88 

ASSETS 


Cash on hand September 29, 1989 

23,581.73 

Bank Balance September 29, 1989 

246,007.88 

Auto Workers Credit Union 

31,818.80 

Government Bonds 

12,000.00 

Special Local 222, C.A.W. Benefit Fund 

46,801.03 

Investors Group Trust 

468,851.51 

Investments 

2,000,000.00 

Less O/S cheques Sept. 30/89 

2,829,060.95 

52,700.63 

Total Assets Sept. 30/89 

2,776,360.32 

SEPTEMBER 1989 EXPENSES 

Staff & Hall Wages 

$ 96,514.02 

Lost Time Expense 

25,984.80 


Financial Report 

By JOHN KOVACS 
Secretary-Treasurer 


Per Capita Tax 

347,600.24 

Telephone 

3,169.98 

Office Supplies 

3,532.24 

Hall Supplies 

545.63 

Building Maintenance 

4,563.62 

Oshaworker 

9,600.78 

Retired Members Dues Fund 

1,386.93 

Retired Members Fund (4 Euchre @ $20.00) 

80.00 

Donations 

2,377.00 

Recreation 

2,100.00 

Welfare 

154.00 

Union Dues Refunds 

128.14 

Oshawa Area Skilled Trades Fees 

19.40 

Special Local 222, CAW Benefit Fund 
Miscellaneous (WCB, Computer Repair 

40,000.00 

and Jackets) 

15,959.71 

Investors Pension 

923.45 

Green Shield Premiums 

1,770.68 

OHIP 

476.00 

Realty Taxes 

12,763.00 

Refund Hall Rent 

200.00 


Education 75.00 

New Building Expense 121,485.51 

Total Expenses — Sept. 1989 $691,410.13 


SEPTEMBER 1989 RECEIPTS 

Lost Time Reimbursement $ 558.58 

Lost Time Staff 2,991.20 

Checkoffs, Over Counter Dues 595,376.92 

Hall Rent 4,845.16 

Apartment Rent < 470.00 

Building Maintenance 877.30 

Miscellaneous 561.00 

Reimbursement Legal Fees (Re: New Building) 1,009.32 

Telephone 643.75 

Vending 277.60 

Retired Members Dues Fund 1,494.00 

Retired Members Fund (Refund Mugs — Ret. Picnic) 825.00 

Welfare Loans Reimbursed 200.00 

Interest Income 225.00 

Women’s Committee (Reim. Printing Costs) 908.12 

Total Receipts — Sept. 1989 $611,262.95 


Shortly after our 1987 Collective 
Agreement was signed, General 
Motors announced the relocation of 
our Benefit Office, and Metropoli¬ 
tan Insurance moved out of the 
South Main office and was relocated 
in OTTAWA. 

There was nothing in our Col¬ 
lective Agreement which we could 
have used to stop this move. We re¬ 
ceived some commitments about a 
speedy mailing system via courier 
to local Post Offices, etc. For a long 
while it seemed that it would be OK, 
and it would work with not too 
many disadvantages to our member¬ 
ship. Oh, we did have the odd com¬ 


plaint, but we had some at the time 
when Met. Life people were located 
in the South Main Office. 

Each case has to be investigated 
and judged on its merit. 

Lately, it has become too numer¬ 
ous, and it is time our Union put its 
foot down. Hardly a day goes by 
now that somebody would not call 
and complain. 

It happens too often now. Some¬ 
body calls for an S & A form 
through a zenith number on Tuesday 
and the following week Wednesday, 
the form has still not arrived. He 
phones again and they agree to put 
“another form in the mail.” 


The Met. Life people have admit¬ 
ted many times in the past that their 
mailing system does have a lot to 
be desired. They are putting the 
blame on the Post Office. 

The fact is, it does not help our 
members out on Sick Leave. I had 
some instances when the employee 
sent back his form registered, and 
when a week went by, he phoned 
and was told his form hadn’t been 
received by Met. Life in Ottawa. He 
traced it through the Post Office, 
was given a name who signed for it 
at 99 Bank Street, in Ottawa, but 
Met. Life people had never heard of 
this person. 


Scanlon's Views 


By JOHN SCANLAN 

ZONE #50 

It has been sometime since I have 
written in the Oshaworker, but I 
think it is important that I keep peo¬ 
ple informed on 
what has been 
happening 
around Zone 
#50 and just 
how John Scan- 
lan is making 
out. Since re¬ 
turning to the 
tools back in 
April of this 
year, all the 
tradesmen have made me feel very 
comfortable. I have basically been 
working in the Car Body Shop on 
Construction (49C), but the oppor¬ 
tunity to spend 2 weeks in the Truck 
Plant and 2 weeks in South Stamp¬ 
ing was very informative. 

Wherever I go the tradespeople 
ask me lots of questions, and I 
don’t mind helping anyone out 
whenever I can. A lot of people 
were led to believe that I would re¬ 
turn to Construction and take a 
cushy job or create havoc for our 
present Union Reps. I have really 
tried to stay out of any feuds with 
both our Reps., even though I have 
been kicked a few times as well as 
the usual innuendoes and the fact 
that they don’t believe the elections 
over. I still refuse to let them draw 
me into their politics. I am quite 
happy being an Electrician on the 
floor. Even with all the rumours, I 
have no present plans to return to a 
leadership role in the Union. Many 
tradespeople have approached me 
on this subject and I am keeping an 
open mind. 

1990 

I have been hearing, 1990 the 
year of the trades, since our last con¬ 


tract when pensions were #1. From 
the trades perspective, I have done 
my best to see that Oshawa has two 
delegates on the Master Skilled 
Trades Committee. I feel Brian 
King should be on the Master Com¬ 
mittee and even put in a plant-wide 
leaflet to that effect. I do believe it’s 
time to put the past behind us and 
unite for the benefit of all tradespeo¬ 
ple. So instead of telling each other 
we want to do it, let’s see it happen, 
time is running short! 

PIPEFITTER IN DEPT. 042 

In our District’s last article, Pat 
was kind enough to thank me for 
doing the ground work on this issue. 
I have some thanks to relay myself. 
First off the two fitters who fought 
hard for their own classification and 
second I think it’s great that the 
South Stamping Plant Managers in¬ 
volved finally lived up to their 
commitment. A special thanks to 
Pat Blackwood, Gary Malloy and 
Paul Beaumont who never gave up 
and who are addressing the serious 
fitter problem plant-wide. Doing in¬ 
stead of talking, this is leadership 
ability. 

WORKLOAD 49C 

The workload remains high, al¬ 
though the company are putting the 
word out that they may use 3rd shift 
for downtime work. I wonder if they 
thought about putting the outside 
contractors on 3rd shift, or maybe 
can’t afford to pay them their 3rd 
shift premium. While we are on 
outside contractors, the building 
services crew have been promised 
additional manpower (Electrical & 
Mechanical) by our Zone Union 
Reps. But due to a hiring freeze and 
a county-wide trades shortage, the 
company are saying they may use 
low seniority from within 49C. If 
this happens the outside contractors 


will be sending a thank you card, 

but to whom! 

“TEAM CONCEPT” 

This subject is one that has be¬ 
come quite conscientious. Finally, 
the 49C group have natural work 
groups. As far as I know they have 
not dealt with any contractual is¬ 
sues, and if you see this happen con¬ 
tact Mike or Barry as soon as 
possible. I have discovered that. Al¬ 
though we were told that the mem¬ 
bership were heavily active in these 
groups, most of this activity was ac¬ 
tually supplemental help. Rest my 
case! I do think it is very important 
that the New CAW Policy on Team 
Concept be studied and ensure the 
NWG do not become a Japanese 
tool to reduce jobs! 

The new business meetings the 
company are mandating us to go 
to are going to cause serious prob¬ 
lems in 49C. Our Committeeman re¬ 
cently commented in the 
Oshaworker that our Area Manager 
Pete Lyons was stupid. I would 
have disagreed at one point, but now 
I think Mike has proven that point 
correct, or is he just a glutten for 
punishment! 

UNION EDUCATION 
In closing, I would like to thank 
the membership for treating me with 
such respect. Even the members 
who supported my opposition treat 
me with more respect than some of 
opposition. I am presently half way 
through a 4 week PEL Program in 
Port Elgin. Education is the key in 
any walk of life and I am enjoying 
this program immensely, proving 
the point that: anyone who thinks 
education is not necessary to serve 
the membership is due for a rude 
awakening or anyone who thinks he 
knows it all already is subject to 
membership action! 



When I talked to the switchboard 
operator, she stated that it is a 9- 
storey building, and somebody from 
security had signed for it down¬ 
stairs. It could then take two-three 
days before that mail would reach 
the proper office. 

It sounds unbelievable but I 
would not put it in writing unless it 
was correct. In short, a serious 
change is warranted. Our Union did 
not hesitate to put in a demand to 
change from Blue Cross to Green 
Shield because Blue Cross proved 
to be an anti-Union outfit. The de¬ 
mand was finally met by General 
Motors, and all other CAW-rep- 
resented companies. 

It is time we examined Metropol¬ 
itan Life and also Green Shield. The 
only time we have any type of 
power in this type of matters is Ne¬ 
gotiations. It should be our high 
priority to demand that Metropoli¬ 
tan set up offices in'each city to 
service our people: offices where 
forms can be picked up, and forms 
can be dropped off, offices where 
you can still have the personal con¬ 
tact, an office where they can give 
you a hand-written cheque when 
they screw up and you didn’t get 
your monies. 


Sure they will kick, will talk 
about cost factors; but if they tell 
the Company “either they do it, or 
we want a different carrier,” I’m 
sure they will set up an office in 
Oshawa, Windsor, St. Therese and 
all other GM cities. 

The best possible benefit package 
doesn’t mean much if the dedicated 
service is missing. 

AG SIMPSON NOW 
IN LOCAL 222 
I want to take this opportunity to 
welcome our Brothers and Sisters 
into our Local 222 family from AG 
Simpson Company Limited. 

On Sunday, October 15th, 1989 
they voted overwhelmingly to ac¬ 
cept their first new agreement , and 
they also chose the Local Union 
they want to belong to. It is our 
Local 222. They are 600 strong in 
population, and on behalf of our 222 
Family, WELCOME! 

CLOSING MESSAGE 
Every man who rises above the 
common level has received two 
educations: the first from his teach¬ 
ers, the second, more personal and 
important, from himself. 


tHM 



February 3, 4 


Up Coming Events 

By DOUG CROUGH 
Chairperson, Recreation Committee 

FEBRUARY, 1990 

CAW Local 222 National Contact 
Hockey Tournament 

Host: South Eastern Ont. Recreation 
Council 

Chairperson & Tournament 
Director — Bob Phinney 
Oshawa, Ontario 


Tentative 


February 17 
(tentative) 


National Curling Tournament 

Host: Galaxy Recreation Council 
Chairperson & Tournament 
Director — Roily Thomas 

National Dart Tournament 

Host: Toronto Central Recreation 
Council 

Chairperson — Pearl 
Williamson 

Tournament Director — 

Carole Crewson 
CAW Local 112 Hall 
Downsview, Ontario 

National 5 Pin Bowling Tournament 

Host: POEM Recreation Council 
Chairperson & Tournament 
Director — Jack Dunn 
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SUB Report 

By JERRY SMITH 
and MIKE SHIELDS 
SUB Representatives 
DEAN LINDSAY 
Alternate SUB Rep. 



As your elected Alternate SUB 
Representative the only time I func¬ 
tion is when one of your full time 
Representatives is away. With Jerry 
on holidays, Mike and I worked to¬ 
gether to answer your calls 
promptly. 

UNEMPLOYMENT 
INSURANCE 
SPECIAL BENEFITS 

When ever you have an interrup¬ 
tion of earnings due to sickness, dis¬ 
ability or maternity, you can file an 
application to receive UI Benefits. 
This is a right you have under legis¬ 
lation, passed through Government, 
the Unemployment Insurance Act of 
Canada. 

When you file this type of claim 
you must also furnish a green, medi¬ 
cal certificate signed by a doctor 
showing nature of illness, injury, or 
quarantine. This green Medical Cer¬ 
tificate is an official Government 
document. 

The reason I am explaining your 
rights under the legislation is be¬ 
cause, it has been brought to our 
attention that there is a doctor in 
Newcastle who is enforcing her be¬ 
liefs on CAW members requesting 
the completion of their UI Medical 
Certificates. 

Not only is the doctor refusing to 
sign our members medicals, she is 
also making statements detrimental 
to the integrity of Local 222, as a 
whole. 

— 


When I was first made aware of 
this situation from a brother on 
Shift #2,1 thought it was an isolated 
case. It was not until a few weeks 
later, when I spoke to a brother on 
Shift #1, did I feel that maybe many 
more of our members have experi¬ 
enced a similar problem. 

I have given all the information 
on the two brothers involved to the 
First Vice-President Jim Nimigon, 
and he has said he would be for¬ 
warding the doctor’s name and ad¬ 
dress, to the CAW National Office. 

I will keep you informed in future 
SUB Reports. 

LEAVES OF ABSENCE 

With the opening of the hunting 
season many of you will be request¬ 
ing leaves of absences for vacation 
purposes. You should have your Su¬ 
pervisor fill out a Leave of Absence 
form, make sure it is signed, dated 
and show the correct last day 
worked and return to work dates. 
Keep this form in a safe place, it 
could be beneficial to you in future. 

SPECIAL THANK YOU 

I would like to give a special 
thank you to brother Lloyd Clarke, 
for his advice and assistance in deal¬ 
ing with a benefit problem one of 
our retired members experienced. 

Lloyd, your assistance was 
greatly appreciated by the retiree 
and his wife. 


Bad News For Scarborough 


By DEAN LINDSAY 
Alternate Committeeperson 

On October 12th 1989, the fol¬ 
lowing statement appeared in the 
Van Express, a company newsletter 
in the Scarborough Van Plant: “In 
continuing our 
policy of open 
communication 
about our busi¬ 
ness, the fol¬ 
lowing is 
information of 
which all of you 
should be 
aware. The 
following mes¬ 
sage was re¬ 
layed to me today: Production of the 
General Motors full size van will be 
consolidated at the Truck and Bus 
Group’s Flint, Michigan Assembly 
Plant. At the present time no further 
product is scheduled for the Scar¬ 
borough Assembly Plant. However, 
GM will continue a study to deter¬ 
mine the possibility of assigning a 
different vehicle for production at 
this facility. 

No specific date has been set for 
the consolidation. Given the uncer¬ 
tainty of timing, it is of the utmost 
importance that we prove that we 
can build superior quality vehicles 
on time and very effectively so that 
we can make a strong contribution 
to the study and continue to satisfy 
our customers. 

It is very important to keep all 
communication channels open, 
please feel free to discuss the issues 
with any of us. 

We will communicate with you 
on a regular basis concerning our 
plant’s quality, schedule, and effec¬ 


tiveness as well as any further infor¬ 
mation we receive about our 
future.” 

The letter was signed by Dave 
Drew, I have been told he is the 
Plant Manager of the Van Plant. 
This move confirms the fact that 
General Motors is a Multi-National 
Corporation that does not recognize 
boundaries. GM is only concerned 
with profits regardless of which 
country they come from. 

With the loss of 2,700 jobs, we 
are now seeing the devastating re¬ 
sults of the Free Trade Agreement. 
The CAW and the NDP loudly 
stated that if this document was 
passed it would erode the protection 
Canadian Auto-Workers had under 
the Auto-Pact. The Progressive 
Conservatives always disputed this 
fact. 

In August of 1988,1 met Finance 
Minister Michael Wilson at the 
Pickering Go Station. He was cam¬ 
paigning for a Local “parrot” of the 
party. I asked him, if the Free Trade 
agreement is passed, would my 


father, mother (a Van Plant em¬ 
ployee) and myself have a job in the 
auto industry? 

He told me if the agreement is not 
passed, 14 auto producing States 
would be pulling out of the Auto- 
Pact. I reminded him firmly that he 
did not represent 14 States, he was 
elected to represent working Cana¬ 
dians. 

As of this writing, GM has an¬ 
nounced it would be continuing pro¬ 
duction until June of 1991. 

All CAW members should be 
watching this situation closely. 

CONDOLENCES 

My condolences go out to a fel¬ 
low Trim and Hardware brother, 
Gary Smith, whose father passed 
away recently. John Smith was a 
very jovial and friendly man, who 
could always be found Sunday 
morning at the Oshawa Civic Arena, 
cheering on Starr Furniture in the 
CAW Hockey League. 

He will be sadly missed. 


&t. Jofjn Ambulance 

NO. 435 GENERAL MOTORS 
AMBULANCE DIVISION 
OSHAWA, ONT 

WILL YOU JOIN US TO HELP 
LESS PRIVILEGED?? 

FOR MORE INFO PHONE: 

ROBERT KEENE 
416-579-2310 or 644-7200 





Skilled Trades District Report 



By PAT BLACKWOOD 
District 10 
Committeeperson 

On October 10th, 11th, and 
12th, I had the opportunity to attend 
the First CAW New Technology 
Conference held at the CAW Edu¬ 
cation Centre 
in Port Elgin. 
When we were 
part of the UAW 
the New Tech¬ 
nology Confer¬ 
ences held were 
strictly for the 
Skilled Trades 
and often no 
more than a tool 
show. The CAW 
New Tech. Conference had a cross 
section of representatives from 
TOP production and skilled 
trades workers from across the 
CAW. New Technology touches 
each and everyone of us and I be¬ 
lieve the CAW did the right thing 
by having all areas represented at 
this conference. 

There were three different work¬ 
shops that were available to attend, 
and also a special meeting was held 
with the Skilled Trades Representa¬ 
tives and the Ministry of Skills De¬ 
velopment. 

This was the second time I have 
been involved with meetings with 
these people and each time I see 
how much a waste of time it is to 
talk to them. These Government 
Representatives have the power to 
change nothing and tell us one 
thing when they are out doing the 
opposite. They are really good at 
passing the buck. 

This was my first visit to our 
Education Centre and I was very 
impressed with the whole facility 


and the way it is run. The food was 
excellent and I do recommend any¬ 
body getting the opportunity of 
going to Port Elgin to take advan¬ 
tage of it. 

TEAM CONCEPT 

The Company has used the im¬ 
plementation of New Technology to 
slip in the Japanese production 
methods. We had a meeting at Camp 
Samac prior to all these changes a 
couple of years ago and at that time 
the Company said their methods 
were not the same as the Japanese 
and they knew before they did any¬ 
thing they would have to negotiate 
with the Union. 

On October 16th, 1989 the Exec¬ 
utive of Local 222 approved a meet¬ 
ing held at our Union Hall for all 
the elected reps, in Local 222. This 
seminar on team concept and man¬ 
agements agenda on Japanese 
production methods. This was 
probably the best money our Local 
has spent in a long time in educating 
the leadership in Local 222 and the 
Executive and Chairperson Tom 
Hoar deserve a vote of thanks. 

The seminar was put on by Dave 
Robertson who has worked for our 
National Union for the past three 
years investigating and studying 
New Technology in the Auto, Aero¬ 
space and Telecommunications 
Industries. 

The information Dave presented 
was very informative and it has 
given me a better understanding of 

where the Company is headed and 
what goal they are focused on. 

TOYOTA PRODUCTION 
METHODS 

A book called the Toyota Produc¬ 
tion methods is the blue print all 
these corporations are using to im¬ 


plement the Japanese work styles in 
our plants. 

The Company has disguised these 
new methods under various names 
like team concept, natural work 
groups, Quest, quality circles, and 
zero defects. It doesn’t matter what 
they call it as its like the saying “A 
rose by any other name, still 
smells the same.” 

The way the Company has begun 
to implement their ideas, they do 
have a strong hold of our member¬ 
ship. They have done it slowly, care¬ 
fully as to not upset the Union, 
and have used New Technology 
and Quality to implement it. 

We are not too late to stop the 
ill effects of the Japanese system 
but we must educate our members 
as to the plan of the corporation. 
Nobody is saying we do not care 
about quality, and nobody is say¬ 
ing we do not realize there is stiff 
competition out there. What we 
are saying is we do not agree with 
the ultimate plan that every minute 
of your shift you will be working 
with no idle time. We do disagree 
with multifunctional workers, 
cross trades and continuous im¬ 
provement which in the end 
means loss of jobs, blurred de¬ 
marcation lines and a very stress¬ 
ful job environment. 

The Union understands there are 
some very serious problems the 
Companies are facing and its our job 
to sit down and talk about those 
kinds of things, but it is not the job 
of the Unions to walk hand in hand 
with the Company because we are 
not equal partners like they like 
to preach. 

The Corporations are down at 
Queens Park attacking our health 
care programs, UIC, Workers 


Compensation and they agree 
with the new GST. 

You elected the Union to repre¬ 
sent you the workers and that is 
what we are here to do. I do not 
expect one article to explain this 
whole program but I will continue 
to write on this issue. 

APPRENTICE TRAINING 
CENTRE 

On October 20th, 1989, the 
grand opening of the Apprentice 
training centre in parts will take 
place. I would like to congratulate 
our Apprentice reps. Jack Mc- 
Eachern and Rick McMullan for 
all their work in negotiating this 
training centre and making Don 
Bains dream finally come true. I 
think it would be fitting if they 
called this new training centre The 
Don Bains Apprentice Training 
Centre. 

4 STEPS 

I have been told by Tom Hoar 
our Plant Chairperson that Pat 
Clancy will be back on November 
9th to finish the Skilled Trades 
fourth step grievances. The large 
majority of the grievances in the 
system right now are demarcation 
problems. The Demarcation Com¬ 
mittee is made up of Brian King, 
myself and the Tooling district. We 
will be listing the grievances by 
plant and meeting with the Com¬ 
pany demarcation members. Unfor¬ 
tunately demarcation grievances 
are hard to resolve and do take 
extra time to process. 

CLOSING SCARBOROUGH 

This latest bombshell of General 
Motors is not unlike what they 
pulled in Ste. Therese. This Cor¬ 
poration has no feelings for its 
workers or their families. At the 


time of writing this article there has 
still been no official dates of when 
this plant is closing. 

All I know is over 2,700 families 
are wondering what lies ahead in 
their future. In this job of mine, I 
have had the opportunity to meet 
many of the top committee from 
the Van Plant and I wish them all 
the luck over the next few months. 

OSHAWA’S NOT 
UNTOUCHABLE 

On Thursday, October 19th, 
1989 a meeting of the entire Shop 
Committee, President John Sinclair 
and Top Labour Relations Personnel 
and John Urbanic took place. Ur- 
banic called this state of the nation 
meeting to show us how much 
trouble the Car Assembly Plants 
were in. He covered everything 
from absenteeism, work stop¬ 
pages, hours worked for hours 
paid and how all this adds up to 
make the cars in Oshawa cost 
more. 

His final statement was, he was 
planning on putting turnstile in at 
Gate #2. The Shop Committees po¬ 
sition on turnstiles is very clear, put 
them in now and you’ll be taking 
them out in September 1990. 

Urbanic did say he had no prob¬ 
lem with the Truck Plant, as the 
quality is right on with the CK 
Trucks. 

A big item with these people is 
meeting schedule. Apparently 
55,000 cars were lost out of the Car 
Plant and these vehicles will not be 
returned. 

I have to close now and apologize 
for the length of this article. 

Remember if you have a problem, 
first see your supervisor then call 
your Committeeperson. My page is 
1-551-0860. 
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FOR SALE 


1980 CAMARO, 350, 4-barrel, automatic. 
1989 GMC Sierra side step 4x4, many 
extras. Beef, 300 lb. sides, grain fed, 
$1.75 lb. Call: 786-2968 

SPRINGBOK PRO series 16' boat. 25 HP 
Evinrude, electric start. Eagle Sonar 
Trailer, plus more, in excellent condition. 
$3800. Call: 987-5647 

1985 CHEVY CAVALIER, type 10, 5- 
speed, manual, AM-FM stereo cassette, 
Pirelli tires and more. $4500 or best offer. 
Call: 725-8431 

1976 350 CU. IN. CHEV. engine, 4-bolt 
main crank with auto trans., $300 or best 
offer. 1978 302 Ford & Trans., $100. Call: 
576-8135 

1986 CORSAIR SUPREME 26 ft. trailer, 
loaded, A-1 condition. Call: 430-8495 

TOY POODLE PUPPIES, male, 1st nee- 
dle and vet checked, ready end of Octo¬ 
ber, $300. 1979 Ford Vfe-ton, two caps, 
runs good, $1800. Call: 436-6438 

ALL PARTS for 1981 Dodge Horizon, 4- 
door, 4-speed. Call: 1-983-9204 

ANTIQUE WASH STAND, chair, table, 
cash register, trunk plus school desks, 
child’s chairs and heavy duty V2” rope. 
Call: 725-8316 

ONE PAIR SNOWTIRES on rims, ex- 
cellent condition. P195/75R14, $75. Call: 
723-7419 

82 CHEV 2-DOOR, good condition, 
$1325, certified or $1250 uncertified. Air 
compressor, brand new, 3 HP, $695. Call: 
666-9539 

ENTRANCE DOOR and lock $65. Right 
screen door $45. Pretreated gates $30. 
Sofa $85. Or all best offer. Call: 728-6549 

1984 CHEVETTE, 2-DOOR, A-1, auto- 
matic trans. 73,000 km. Call: 723-0738 

TWO RETIREMENT ESTATES, 1.447 
acres each on Hwy. 36. 6/10th km. from 
Buckhorn, Trent Canal System, asking 
$55,000 each. Will sell separately. Call: 
(705) 657-3098 

1986 MUSTANG GT Cobra, 5-speed 
trans., low miles, excellent shape, 
$10,500 certified or best offer. Call: 683- 
1680 after 5 p.m. 

FORM AND BODYFORM foam, different 
sizes, half regular price. Columbia sky¬ 
lights, $130. Call: 576-0132 

LADIES, CHILDREN’S WINTER clo- 
thing, in new condition, very low priced. 
Ladies come and browse in my rec room. 
Call: 728-5795 

SQUASH RACKET, like new, $25.00. 
Call: 579-2094 _ 

TWO PAIRS children’s skis, 140 cm. bind¬ 
ing with brakes. Two pairs size 7 boots. 
Call: Pat at 644-3376 

LARGE PICTURE window, approx. 
73”x43”, sealed double glass with wood 
frame, asking $175 or best offer, must 
sell. Dehumidifier, like new, $100. Call: 
Dave at (705)748-4182 or E-39 Shift 2 
Motor Line 

1986 DODGE ROYAL SE Vfe-ton, V8, 
auto., power steering/brakes, 2-tone, 
AM-FM radio, deluxe wheel covers, A-1 
condition, 60,000 km, asking $8500 cer¬ 
tified. Call: (705)924-2566 

80”x34”x1V2 LEFT HAND aluminum 
storm door, like new. Call: 723-1770 

GOLDS GYM one year membership, at 
a low price, private sale please. Call: 668- 
8998 leave number 

1982 CHEV CELEBRITY, $1850. Call: 
728-5770 

MINIATURE APRICOT poodle puppies, 2 
males/1 female. Vet. checked, ready mid 
November, $250, without papers. Call: 
723-0464 

ONE COMPUTERIZED snap-on wheel 
balancer and adaptors. Call: Harold at 
(705) 277-2281 or at P20 
DRY HARDWOOD. Maple Grove area. 
Call: 623-2071 

10’ x 10’ RUG, BROWN and gold, $45. 
Never used twin bedspreads, $20 each. 
Boys’ leisure suit, navy, size 12, $10. Call: 
576-9162 

WHITE WEDDING DRESS, size 9-10, 
too pretty to describe, mut be seen, cost 
$800, will sell for $300. Call: 723-2916 

MOBILE HOME in St. Pete, Florida, new 
Florida room, 10 x 24’, close to beaches 
and shopping, asking $7000 US. Call: 
623-2847 

KITCHEN TABLE, in good condition, $20. 
Call: 725-1317 


TWO 24” STOVES, 1 green, 1 gold, good 
condition, asking $125 each. Dehumi¬ 
difier, 30 litres, used 1 V 2 summers, new 
condition, asking $200. Call: 985-7776 

FIREWOOD, ALL HARD maple, $160 
bush cord or $60 single cord, pick up. 
Call: (416) 983-9555 

WALNUT BUFFET $200 or best offer. 
Small dehumidifier $50. Men’s 10-speed 
bike, 21 ”, $50 or best offer. Call: 576-7503 

1979 ACADIAN 2-DOOR, new brakes/ 
battery/tires, rad 1 year old. $700. 128- 
Commodore Computer, Thompson moni¬ 
tor, 2 years old, some software, $900. 
Call: 983-9571 

SACRIFICE, MUST SELL (new boat is 
here). 27 ft. 1980 Sea Ray 270 Sedan 
Bridge, loaded and in excellent shape. 
Call: (416) 985-7734 

1/3 HP WELL PUMP with tank. 7Vz HP 
older Merc, motor. Exercise bench. 12- 
piece solid oak dining set, 6 chairs, 2 ta¬ 
ble extensions, extras. Call: 436-1707 

GE ELECTRIC KETTLE $8. Silex toaster 
$8. Sunbeam mixer/dough maker $40. 
Braun mixer/dough maker $80. Call: 725- 
5135 

40 SQ. FT. COLOUR Terracotta, un¬ 
locked, brick, good for outside, brand 
new, $64. Call: 723-6981 

SELF-STORING ALUMINUM 6oor, 
32”x80”, right hand hung, complete with 
grill, $75. Call: 725-8250 

HOUSE IN SOUTH Oshawa, private. 
Wooden window and vinyl eavestrough. 
Call: 725-9245 

1980 PONTIAC PHOENIX, 2.8, V-6, ex- 
cellent running condition, new battery, will 
not cost much to certify, as is. Call: 728- 
9834 

COMMODORE 64, MONITOR, key- 
board, disk drive, printer and paper, joy¬ 
stick, table, cassette deck, fastload 
cartridge, disk carriers, many games, 
$800. Call: 623-4055 

ONE PAIR ladies cross country ski shoes, 
size 6. One pair gents size 10. Tyrol make. 
New, still in boxes, $10 each. Call: 723- 
1895 

CANADIAN HORIZONS Resorts mem¬ 
bership coast to coast, affiliated with facil¬ 
ities across Canada and U.S. Call: 668- 
8090 

22’ BOAT WITH 100 HP Johnson and 
trailer, $3000. Downhill skis with bindings, 
$50. Garden hose $5.00. Call: 579-5799 

CUSHIONS, AFGHANS, quilted and 
wooden wall hangings, flower arrange¬ 
ments. Good for Xmas gifts, going out of 
business. Call: 725-7710 

DOUBLE GARAGE DOOR (steel), can 
be separated for two single, real good 
condition, all hardware, asking $95. Call: 
576-2323 

PRIVATE SALE in Bradenton, Florida, 
next to Sarasota. Mobile home, 1 bed¬ 
room and bathroom, central, 15 min. to 
beaches. $3500 U.S. or $4500 Can. Call: 
Owner (613) 756-2898 or Leo 534-1505 

BABY SETS $15. Lawn ornaments, 
Tweety, Sylvester, Daffy, Woody, Bluejay, 
Tom the Cat, $13 each. Call: 725-9390 

BOYS’ SKATES, size 10 $12; size 10 $18. 
Girls’ size 2 $18. Snowmobile boots size 
8 $10. Call: 434-7196 

MEN’S DOWN-FILLED PARKA, like new, 
size 40. Woman’s ski jacket, excellent 
condition (White Stag), size 12 $20. Call: 
728-9856 

1982 DODGE 0-24, $400 or best offer. 
AC 10,000 BTU, $300. Waterbed heaters. 

1985 Honda Shadow, IIOOcc $4500 or 
best offer, will certify. Call: 571-1379 

400 x 400 lot in Buckhorn. New 3-bed¬ 
room house. Call: (705) 657-8438 even¬ 
ings_ 

1988 OPTIMA GLS, 1.6 litre fuel injection, 
air, power steering/brakes, 5-speed, AM- 
FM cassette stereo, pulse wipers and 
more, $9000. Call: 728-7680 

AIR TIGHT WOODSTOVE, in good con- 
dition, $300. Call: 725-7295 
COFFEE TABLE and 2 end tables. Con¬ 
sole stereo, solid wood with reel-to-reel 
tape deck. Treadle sewing machine. Call: 
987-4276 

1987 SUNBIRD, MAROON and silver, 4- 
door, fully loaded, air. Call: 263-8421 

1986 LEBARON GTS Turbo, 5-speed, 

loaded, A-1, $6000 certified. Call: 430- 
6691 after 5 p.m. _ 

NEW BLACK leather jacket, size 16 $100. 
Two new imitation fur coats, 1 long and 1 
short, 2 for $100. Call: 725-8645 


BRIDESMAID OR EVENING dress, royal 
blue, like new, size 15. Ladies size 5 or 
6 black winter coat, very good condition. 
Call: 728-2601 

X-COUNTRY SKI boots, size 13. Girls’ 
skates size 12 and 3. Men’s winter jacket, 
size 40. Ladies’ ski suit and spring jacket. 
Call: 725-7710 

3-BEDROOM HOME with separate apt. 
behind. Between Courtice and Bowman- 
ville on Nash Road. Asking $165,000. 
Call: Linda at 576-2031 if interested 

WHITE ALUMINUM truck cap, fits GM Vfe- 
ton. Snow tires, GM truck. Ford full-size 
step bumper. 12’ aluminum boat, 5V2 
Johnson and trailer. Call: (705) 432-2595 

XMAS TREES, scotch pine and spruce, 
wholesale and retail. Call: 277-2327 
(Pontypool) 

KITCHEN TABLE and four swivel chairs, 
good condition, $100. Call: 728-0857 

WESTERN SADDLE also small pony 
saddle. Call: 985-9156 

1973 MONTE CARLO with 44,000 origi- 
nal miles, as is. Call: 576-5080 

1982 CHEV CITATION hatchback, 4-door, 
90,000 km. certified, power brake/steer¬ 
ing, automatic, new tires and battery, 
clean, $2000. Call: 725-8358 

ARTIFICIAL FIREPLACE/BAR, includes 
burning log, screen and utensils. $125. 
Couch $75. Lazyboy $80. Swivel office 
chair, high back, $85. Call: 579-6323 

1975 GMC Motorhome, low mileage. 
1979 Dodge Van, excellent condition. 
Bladder, heater and controls for queen 
size waterbed. Call: 623-6718 

1974 PROWLER TRAILER, 21’ with can- 
opy, A-1 condition, $3900. Call: 728-9633 

1974 DODGE V2-TON, 318 motor, auto., 
power steering/brakes, flatbed, AM-FM 
radio, new brakes on front, good condi¬ 
tion, best offer. Call: 725-3348 

1984 MAZDA P/U, real good condition, 
auto, (rare), AM-FM, long-box and liner, 

super cap, discs, economy plus, price ne¬ 
gotiable. Call: 725-9585 or 434-5777 

1983 CELEBRITY, good condition, 
loaded except for air conditioning, new 
paint, will sell certified,, $4500 or best 
offer. Call: 579-7053 

YAMAHA GUITAR, in excellent condition, 
$100. Call: 728-9950 

1988 S10 TRUCK, automatic, cloth inte¬ 
rior, rear bumper, rally rims, tonneau 
cover, AM-FM cassette stereo, 59,000 
km, $9000 firm, certified. Call: 623-8828 

1981 V2-TON FORD TRUCK, cap, 
automatic, excellent body and motor, 
propane fueled, will certify, $4,800. Call: 
(705) 799-5578 

1988 CELEBRITY SW, V6, auto-O/D, 
power steering/brakes, rear defogger and 
wiper, discs, must sell, mint condition. 
Call: 723-8600 

18’ TRAILER, 3-WAY FRIDGE, propane 
stove, sleeps six, shower and washroom, 
furnace, dual wheel, very good condition, 
$3600. Call: 683-3026 

KING SIZE WATERBED, semi motion- 
less, baffles, very good condition, $200. 
Call: (705) 799-5386 _ 

Ladies skates size 8V2. Ladies size 7 
western boots, men’s size 9. Storage 
cabinet. Ivory sheers, 98-95, 118-95, 122 
95. 50” tall stuffed Santa. Call: 728-5503 

TWO 1500 WATT space heaters. 200 watt 
piano/guitar Traynor amplifier. Suzuki 
twelve string. Leather material. Tapes. 
Ukulele. Four 30 gal. propane tanks. Call: 
(416) 623-8759 

31’ AIRSTREAM TRAILER, excellent 
condition. Off-white carpet, 9’ x 12’. 
Beauty salon hair dryer chair, A1. Call: 
725-3152 

METAL DESK WITH 4 drawers and lock- 
ing file cabinet, twin bed with spindle 
headboard, steel bed frame, mattress 
and box spring. Call: 576-0184 

FRIDGE, WORKS GOOD, ideal for apt. 
or cottage, white, $200 or best offer. Call: 
579-7623 

3 BEDROOM HOUSE on 14 acres, Va 
mile from Kushog Lake — Haliburton 
County. Acre building lot. 3V2 acres on 
County Road 1. Call: (705) 286-4388 

1988 CHEV CAVALIER, 4-door, blue, au¬ 
tomatic, excellent condition, 14,500km, 
$9000. or best offer. Snowmobile trailer, 
double bed, $250. Call: 434-6460 

DOWNHILL SKI BOOTS, sjzes 5, 6, 7. 
Two pairs 8V2, 9V2. $15 each. Colt 38-40 
pump action rifle, $375. Call: 576-8076 


1987 GRAND NATIONAL, T-roof, 
$20,000. Take pick up as partial trade. 
1982 Honda 750k, $1400. certified. 1966 
Chev Impala, $2600. certified. Call: 655- 
3745 

PARLOUR AIR TIGHT stove, Selkirk 
Chimney, I6V2', like new, $350. Call: 
(705)887-3155 

COMPLETE SET of weights, bench 
press. Cedar door with window, 32 x 80. 
Student desk. Downhill Skiis, 177 cm with 
Torolia binding and poles. Call: 728-7119 

1979 FIREBIRD FORMULA, power 
steering/brakes/windows, tilt, air, best 
offer, Call: 668-1413 

2 T TRAILER. Tires on rims for Dodge 
Van and new snow tires for Dodge Truck. 

3 wheels and tires 235/75/15, 195/75/15. 
Call: 1-983-8112 

1976 CUTLASS REBUILT engine and tra- 
nsmission, new windshield, needs some 
work, $500. as is, good for parts. Call: 
728-1796 

PORTABLE ICE HUTS, 4x8x6, folds 
to 7” high. Call: 436-5001 

BABY CAR SEAT, good condition. Call: 
725-1317 

1989 SPRINT, 2-DOOR, sunroof, auto, 
floor model humidifier. Raleigh 10-speed. 
Call: 436-5082 

COCKAPOO SMALL BLACK pups, non- 
shedding hair, Vet. checked, needled, 
quiet temperament, red poodle, female, 
V/z years. Call: 263-2967 Hampton 

1979 CHEVETTE 4-DOOR hatchback, 
reliable transportation, $700. as is, cer¬ 
tified Oct./88. Call: 723-9881 
ROUND PINE TABLE for livingroom, 48”, 
$120. or best offer. Ladies bike, new con¬ 
dition, $35. Cali: 668-0960 after 5:30 p.m. 

1985 POLARIS SS, good condition, 
$1800. or best offer. Call: 263-8196 

1987 PHAZER, COVER, handle bar war- 
mers, electric start, 1800 km, like new, 
$4500. or best offer. Call: 434-6103 

1977 FORD CUSTOM Vh-ton, new eng- 
ine/brakes/paint. No rust, clean, snows 
and mags included. Serious enquiries. 
Call: Mark at 723-7574 Shift #1 

1984 HONDA BIG Red, 200 cc, reverse, 
high-low range, racks, excellent condi¬ 
tion. Truck cap, camper style, 8' long, 
$350 or best offer. Call: 434-6103 

5 HP SNOW BLOWER, 2-stage, $250. 
Call: 436-2687 after 5 p.m. 

4 TIRES, SIZE 205-75-15, good condi- 
tion, asking $45 each. Fur coat size 18 
— $100. Imitation fur cape, worn once 
$50. Call: 623-5749 


1981 GMC 12 PASS. VAN, 350, Auto, 
air, cruise, tilt, $4950 as is, $5300 cert, 
or best offer. Call: (705) 454-1592 


FOR RENT 


PUNTA GORDA, Florida. Mobile Home 
by week or month. Call: 576-1602 

INDOOR AND OUTDOOR storage for 
cars, boats, campers, etc., very reasona¬ 
ble, close to town Oshawa. Call: 725- 
4414 

FLORIDA, MOBILE HOME for rent in Port 
Charlotte area, well kept, adult park, all 
facilities. Call: 434-2991 

ROOMS FOR RENT starting at $75 per 
week, share kitchen and bath. Call: 436- 
1024 or 434-1220 

STORAGE SPACE. CALL: 571-1986 


WANTED 


FREE RIDE FOR Retiree to Florida to 
drive halfway Nov. 25. Call: John at 725- 
0107 

RIDERS WANTED FROM Peterborough 
Shift #2. Call: Dan Nicholls at (705) 743- 
4167 

HOCKEY & BASEBALL cards & other 
sports collectables. Call: 571-3808 

CANNINGTON — NEEDED a reliable 
person required to babysit in my home. 
GM shift work. Call: (705) 432-2376 


WANTED TO BUY 


USED FRIDGE, 24” wide. Call: 728-9315 


WANTED TO RENT 


2 BEDROOM Mobile in Central Florida 
for the months of Feb. and March. Call: 
725-0248 


SERVICES 


WILL BABYSIT in my home Monday to 
Friday, Mary and Adelaide area. Call: 
579-5925 

ARE YOU THE spouse or relative of a 
problem drinker and seeking help? Call: 
Al-Anon 728-1020 

DISTRESS CENTRE. Telephone befrien- 
ders. Available 24 hours a day. Call: 433- 
1121 or 686-2366 

ARE YOU COPING with daily stresses? 
Community Involvement and Volunteer 
program need volunteers to assist others 
who are experiencing emotional difficul¬ 
ties. If you can help. Call: 579-7661 


PROBLEMS? 

Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential CAW Reps 
Bill Malnick: 728-3355/ln-Plant: 644-7488 
North Plant Medical Centre: 644-5146 
Howie Kellock: 655-3906/ln-Plant: 725-1759 or 644-3724 
Doug Cameron: 725-1688/ln-Plant: 644-3742 
South Plant Medical Centre: 644-6093 
Matt Ryan 433-7679/ln-Plant: 644-5967 
Truck Plant Medical Centre: 644-7080 

All Can Be Reached at Union Hall: 723-1187 
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Women’s Committee 


The Children's Wish Foundation 
of Canada 

October 6th, 1989 
CAW 

Local 222, 

Women's Committee, 

44 Bond St. E. , 

Oshawa, Ont. L1G 1B1 
Attention: Natalie Halay 
Dear Natalie and Committee, 

On behalf of The Children's Wish Foundation of 
Ontario, I would like to take this opportunity 
to extend my sincere appreciation for your most 
generous donation. 

Your donation will help us grant that special 
wish for Donald who is 10 years old and wishes 
to visit Disneyland with his Mom. Donald wants 
to meet Donald Duck, his favourite Disney char¬ 
acter . 

The interest of persons and groups like 
yourselves is fundamental to our existence. 
Thank you again, we remain. 

Sincerely yours, 

The Children's Wish Foundation of Ontario 
Laura Cole 

Ontario Chapter Director 


By THERESA SCOTT 
Vice-Chairman 

On September 6th to 9th of 1989, 
the CAW held it’s annual Women’s 
Conference in Port Elgin. The 
theme of the Conference was 
“Women & The Economy”. 

The opening session speakers 
were Carrol Phillips (Executive As¬ 
sistant to Bob White and member of 
the Women’s Executive Council), 
Bob Nickerson (Financial Secretary, 
National Office of CAW) and Peter 
Kennedy, (Director of Education for 
CAW). 

Brother Kennedy spoke on the 
new Education Centre at Port Elgin, 
putting emphasis on the fact that the 
CAW places Education of it’s mem¬ 
bership as priority item on it’s 
agenda. He stated that education of 
the leadership and membership of 
the CAW is fundamental to the de¬ 
velopment of the Union move¬ 
ments. It is about transforming the 
membership into educated bar¬ 
gainer’s and leaders in the labour 
movement. 

Brother Nickerson spoke of the 
National Office of the CAW adop¬ 
tion of the Harassment Policy in 
June of 1988. The National Execu¬ 
tive Board decided this policy 
wasn’t enough and took it one step 
further and developed a policy to 
combat Harassment in the Work¬ 
place. To emphasize this point, the 
film “Call Me Sister, Call Me 
Brother” was shown to all the dele¬ 
gates. 

The main focus of the Conference 


was how the economy affects 
women. The proposed Goods and 
Service Tax of 9% was discussed in 
length. It was explained how this 
would have a bearing on all work¬ 
ers. Our “illustrious” Prime Minis¬ 
ter has stated that he would be 
willing to adjust the tax, but we 
must give up some of our social pro¬ 
grams. This means things like 
O.H.I.P., Social Assistance, Baby 
Bonus, etc. 

But he never once mentioned 
plugging the loopholes that Corpor¬ 
ations escape through on their tax 
returns. It is always left up to the 
worker to pay through the nose and 
pocket book. 

Sam Gindon spoke on the Cor¬ 
porate control of the World and ex¬ 
plained how the large Multi- 
National Corporations manipulate 
theGovernment to better their (Cor¬ 
porate) bank accounts. A good 
example of this is the Free Trade 
Agreement. He spoke on the Gov¬ 
ernment’s lip service to the Child 
Care issue, and the recent Federal 
budget. Brother Gindon stated that 
this budge is a good road map of the 
present Government of the day as to 
when it wants to go and do. By this 
he means that the large Corporations 
run the Government and the Coun¬ 
try, so they are attacking the Social 
Programs of the ones I mentioned 
earlier, along with Compensation, 
U.I.C., Welfare, and Pensions, etc. 

The Workshops attended by the 
delegates from Local 222 delved 
further into these items and were de¬ 


bated and talked about to great 
lengths. 

Women should make an effort to 
acquaint themselves with these is¬ 
sues facing us, as they have a right 
to know how and why their working 
tax dollars are being spent. 

A family making $30,000.00 per 
year is paying, respectfully, about 
$9,000.00 tax a year on the income. 
That is almost Poverty level. These 
people can hardly make ends meet 
and these people don’t usually buy 
ticket items. 

A Corporation making billions of 
dollars a year get a tax break on 
investment of supplies and equip¬ 
ment. The question here is “Why 
should the Worker have to pay for 
Company property when wages 
are held down at negotiation 
time?”. Canadian made products 
are competing with exports. The 
Government should support in¬ 
vestment in Canada and limit or 
strengthen the amount allowed in to 
equal the export to the country. 
Companies try and keep costs down 
in another way by heaping more 
work on workers and using less peo¬ 
ple. That’s their idea of competi¬ 
tiveness. Quite a few Companies 
decrease competition by buying out 
their competitors and slashing jobs 
or completely closing the operation 
(Example — Cadburys) or they 
move the work out of the Country 
to places like Mexico where labour 
is cheap and un-organized. This 
takes away OUR jobs. 

People must educate each other 
and understand that the Corpora¬ 
tions are not looking out for you, all 


By CONNIE LOCKHART 
Local Service Representative 

There have been a lot of inquiries 
about Permanent Disability Pen¬ 
sions. The following is a pamphlet 
regarding this matter. 

After maxi¬ 
mum recovery, 
any permanent 
impairment re¬ 
sulting from a 
work-related ac¬ 
cident is as¬ 
sessed by a 
specially trained 
staff physician 
who has re¬ 
viewed all the 
documentation in the file. The as¬ 
sessment of the degree of impair¬ 
ment following medical 
examination is based on a perma¬ 
nent disability rating schedule 
approved by the Workers’ 
Compensation Board. A pension is 
subject to review and may be in¬ 
creased, reduced or cancelled if 
there is a change in the degree of im¬ 
pairment. 

• Permanent disability pensions 
are based on the degree of impair¬ 
ment and calculated using the in¬ 
jured worker’s average weekly 
earnings prior to the accident. 

• The pension is paid from the 
date an assessable degree of perma¬ 
nent impairment was first evident, 
less any period for which the worker 
was paid temporary total or tempo¬ 
rary partial disability benefits. 

• It is for a fixed period of time 
other than for life. It is paid this way 
because medically it is thought that 
the amount of permanent impair¬ 
ment will increase or decrease. 

• Only in those cases where the 
degree of permanent impairment is 
10% or less and it is not considered 
that there will be any change in the 
condition. Payment of a lump sum 
does not prohibit re-opening of the 


they care about is their balance 
sheet. The rich get richer and the 
poor get poorer. 

I will close this article with a little 
story I heard, Walter Rhuther was 
on a tour of General Motors with 
the president of General Motors. As 
they were passing through an area 
where ROBOTS had been installed, 
the President of G.M. said “Look 


claim if the condition changes in the 
future. 

• The amount of your disability 
pension may be increased by : a) An¬ 
nual adjustments linked to the Con¬ 
sumer Price Index, b) Deterioration 
of your pensionable condition. 

• See your attending physician 
and have a report on your condition 
submitted to the Board. Your claim 
will then be reviewed and, if indi¬ 
cated, a further pension examination 
arranged. 

• Yes, providing the treatment is 
for the condition covered by your 
claim. Payment for drugs will be 
limited to drugs prescribed for your 
compensable condition. 

• Payment usually will be made 
outside of Canada. You should ad¬ 
vise the Board that you are leaving 
the country so your claim can be 
reviewed to determine the necessity 
of further examination and so that 
you may be told how your pension 
will be paid. 

• No. The pension .stops on the 
date of death. However, if you are 
in receipt of a 100% award for per¬ 
manent disability and die for any 


Walter, this robot is always on 
time, never sick and it doesn’t 
have to pay UNION DUES”. Wal¬ 
ter looked at the President, at the 
Robot, and then said “yes, and it 
doesn’t buy cars either 

The economy has an effect on us 
all. We must keep our ears and eyes 
open and try and educate ourselves 
to the world around us, help make 
our Union Strong . 


Hall 

reason, your dependents will re¬ 
ceive benefits as if your death had 
been caused by the accident. 

• Since the permanent disability 
payment is based on pre-accident 
earnings, pensions may vary for the 
same disability. In the case of lump 
sum payments, age also makes a dif¬ 
ference. A younger injured worker, 
who must live With a disability 
longer, will receive more money 
than an older injured worker. 

• You have the right of appeal or 
you may request a review of the per¬ 
manent disability award. 

Cindy Lane is having a retirement 
party for Harry Breau on November 
4, 1989. Anyone interested may go 
to the party. The Cindy Lane Band 
and other entertainers will be play¬ 
ing from 8:00 p.m. to 1:00 a.m. For 
tickets, contact myself at the Hall or 
Cindy at 723-2891. 

The next CAW Retirees’ Dance is 
Friday, October 24, 1989. To the 
new retirees, you have to get a ticket 
at the Hall prior to the dance, and 
then just come meet your friends 
and enjoy. 


Calling All 

Central Collegiate Alumni! 

If you are a former student of Oshawa’s Central Collegiate, 
you won’t want to miss the gala 40th Anniversary Reunion 
bash coming up June 1-2, 1990 at Central Collegiate and 
the Civic Auditorium. 

Former Centralite students and faculty from all four decades 
are now organizing the monster event which promises to 
be one of the major celebrations of the year. One of the 
most important initial tasks facing the group is that of con¬ 
tacting several thousand alumni for the occasion. 

The organizing committee is currently recruiting enthusiastic 
volunteers to help in all phases of the project and welcome 
inquiries from interested parties. Call Fred Bengel at Central 
Collegiate, 723-4678, Bob or Deane Stuart, 723-9854, or 
Janet (Konarowski) or Brian Pollock 728-3438. 


Retirees Activities 

November 24th, 1989 — Dance — D.J. Henry Dewit 
December 15th, 1989 — Xmas Dance — D.J. Maureen Jarvis 
at Union Hall, details to follow. 

January 26th, 1990 — Dance — D.J. Basil Hirth. 

October 13th, 1989 — Halloween Dance — costume prizes. 

1) Parrot & Pirate — Julie & Stan 
Krupop 

2) Clown & Young Farmhand — 
Phyliss & Walter Yurkowski 

3) The Hawaiians — Doris & Toly 
Merenger. 

Attendance Draw — 1) Martin Sommerville, Bart McNeal, 
P. Makarczuk. 

Prize Donors — 1) Casey’s Rest., King St. W. 

2) Copperfield’s Rest., King St. W. 

3) Holiday Inn, Bloor St. E., Oshawa. 

4) Carl Vajda, Molson’s Ontario. 

5) Larry Heffering, Corby-Wiser’s. 

6) Local 222, CAW, Jacket Donation 
Retirees 

Winner — Ed. Shemelt. 

On the counter — Brother J. Kovacs, Secretary-Treasurer, 
Local 222, CAW 

Brother T. Hoar, G.M. Plant Chairperson. 
Sister Donna Burke, Duplate. 

Thank you — Auxiliary #27 Kitchen Crew for decorating 
and the cake. Heard they were good, never got any, (Marg, 
Willie, Pat, Bill, John, etc.). Linton Farm’s for the pumpkins. 
Local 222, CAW, many thanks for donation of Retirees Jacket. 
P.S. — Good time had by all. 

Moe Wood — Recreation Chairperson 


Joint CAW-GM 
Employee Counselling Program 

Located at Woolco Mall — Lang Towers, 
to assist you or your family 
to solve any personal problems, 
in a confidential manner. 

PHONE 

John LeSurf, CAW Union counsellor 
644-4282 

Orville Faught, CAW Union counsellor 
644-4283 

Ruth Courtney, GM management counsellor 
644-4284 

This program is also available to retirees 
and their spouses. 


Lockhart at the 
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Right here for you! 
right in the 
heart of 

GM territory 


GM family program available 
Call or come in for details 



266 King St. W. 
Oshawa, Ontario 436-1500 


DO IT YOURSELF? 


CLIFF MILLS MOTORS 

PHONE 723-8105 



266 King St. W. 



Oshawa 



FOR ALL THE NEEDS OF YOUR 
G.M. VEHICLE MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 

“THE EXPERT CHOICE" 


Before You Buy—Check Our Prices 



iiiiiiiiiiiiiiitiiiiiiiiiiiiiiiiiiiiiiuiiiiiiiiiiiiiiiiiiinii 


Sipco 


DiXon 


Largest Fuel Oil 
Supplier in 
Durham Region 




571-3910 
16 King Street East 

(Across from the Marks Theatre) 


• Pay No Deductible 

• Eye Examinations Arranged 

• Special Discounts to all Retirees, 
Seniors and Students 


Extra Benefits provided for 
CAW Retirees & Senior Citizens 


We challenge you to find our high quality 
and low prices anywhere else in town! 


□ AUTOMATIC DELIVERY 

□ EQUAL PAYMENT PLAN 

□ FREE FURNACE 
REPLACEMENT PLAN 

□ FURNACE INSTALLATIONS 

□ ELECTRONIC AIR CLEANERS 

□ CENTRAL AIR CONDITIONING 

□ FUEL OIL — STOVE OIL 

□ FARM DIESEL — GASOLINE 

□ COMMERCIAL—INDUSTRIAL 


24 HOUR 

EMERGENCY SERVICE 

RADIO DISPATCHED 

OVER 8 DECADES 
OF BETTER SERVICE 


Sipco vUiXon 

313 ALBERT ST., OSHAWA 
723-4663 728-5138 

IIIIIIIIIISIISIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIKIIIIIIIII 


Admiral Optical Company 



Daily: 9 a.m.-5:30 p.m. 
Thursday: 9 a.m.-8 p.m. 
Saturday: Closed 


We make things 
very clear 


375 Bond Street West, Oshawa, Ont. LI J 8A2 

Deductible paid for 


579-6411 

BOBJOHNSON 

OWNER 

CHRIS KRANZ 

LICENSED OPTICIAN 


STIHL 

NUMBER ONE WORLDWIDE 


The STIHL 034AVEQ — for 
Exceptional Performance! 



cutting power, light¬ 
weight Stihl 034AVEQ 
delivers reliable, high perform¬ 
ance for your heavy-duty schedule 
— tree after tree, cord after cord. 
Features Stihl’s anti-vibration system. 
Quickstop v Inertia Chain Brake and a 
3.4-cubic-inch engine at only 11 9 pounds. 

EVERYTHING YOU HEAR ABOUT THEM IS TRUE. 



GENERAL MOTORS 

We ENCOURAGE and SATISFY 
General Motors employees 


Come in and see us 
about a 

Special Bonus Offer 

DROP IN AND SEE 
OUR ALL NEW TRACKER 


WARNING 

GM Employees and Siblings 

YOU MAY NOT BE GETTING ENOUGH $$$ 

FOR YOUR TRADE 

Also 

Special Employee Financing Available 

SUBJECT TO CHANGE WITHOUT NOTICE 

GUS BROWN PONTIAC BUICK 

1201 Dundas Street East 

668-5846 Toronto Lines 686-1566 & 686-1567 


GENERAL MOTORS EMPLOYEE PURCHASE PROGRAM 
ADDITIONAL FAMILY MEMBERS NOW QUALIFY 
ALL EMPLOYEES/RETIREES/PENSIONERS 
AND SURVIVING SPOUSES 
FAMILY MEMBERS THAT QUALIFY: 

• PARENTS • SPOUSE’S PARENTS 
• CHILDREN • BROTHER/SISTER 


PLEASE CALL OR VISIT FOR FULL DETAILS 


SEE THE BOYER DIFFERENCE 



751 KINGSTON RD. 

(HIGHWAY NO. 2) ! 

427-BOYER (2693) 
831-BOYER 

“Where Customer Return is our main concern’ 
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Skilled Trades Chairman’s Report 


By BRIAN KING 

All of the supplemental skilled 
trades people who were working on 
construction in Department 49C are 
now back in their former production 
departments. 
Many of those 
supplemental 
have been work¬ 
ing continu- 
oulsy as supple¬ 
mental for sev¬ 
eral years. This 
is a clear viola¬ 
tion of the Mas¬ 
ter Agreement. 
The Master 
Agreement allows the Company to 
reclassify production workers as 
supplemental skilled trades on a 
temporary basis if skilled trades 
journeymen/journeywomen are not 
available “either through hire, trans¬ 
fer or graduation of an apprentice.” 

The abuse, by the Company, of 
this provision allowing them to have 
supplemental help has many unde¬ 
sirable effects. 

1. It allows the Company to avoid 
hiring fully qualified journeymen/ 
joumeywomen. 

2. It prevents fully qualified skilled 
trades workers employed on line re¬ 
pair from transferring onto con¬ 
struction and steady days. 

3. It defeats the objectives of the 
apprenticeship program; i.e., the 
Company no longer trains welders, 
there were no millwrights or pipefit¬ 
ters taken into the apprenticeship 
program this year. 


SOME FACTS ABOUT 
ALCOHOLISM 

1. No One is Immune — About 
10 percent of those who drink will 
develop a problem with alcohol. So¬ 
cial or economic levels, age, sex, or 
intelligence do not provide any bar¬ 
riers. Anyone who drinks alcohol 
can be afflicted. It can happen to 
you. In the past, most alcoholics 
were in their 40’s or 50’s, but now 
many people develop a problem at 
a younger age — even in their teens. 

2. Alcoholism is Progressive — 
Once started, the problem always 
gets worse, with increasing disrup¬ 
tion in one’s life, often with disas¬ 
trous results. The interval from first 
drink to alcoholism can vary from 
very short (1-2 years) to a longer 
period (15-20 years). 

3. Alcoholic Patterns — Alco¬ 
holic patterns do not exist. The only 
common factor is the inability to 
control the intake of alcohol. The 
alcoholic may drink regularly, or 
only on weekends, or only a few 
times a year. Alcoholism cannot be 
measured by frequency or by 
amount, but only by honestly ans¬ 
wering the question — “What hap¬ 
pens when I drink?” 

4. Treatment and Recovery — 

The alcoholic cannot “cut down” for 
any length of time. There is no cure 
for this disease. It is not a matter of 
willppwer and has nothing to do 
with morality. Recovery can be 
achieved, and begins only when the 
alcoholic accepts the fact that he 
cannot control alcohol and is pre¬ 
pared to work towards total abstin¬ 
ence as a necessity. External help is 
almost always required. 

6. Did You Know — 

a) That alcohol leaves the body 
slowly. It takes about 1 Vi hours to 
get rid of one drink and this cannot 
be speeded up by coffee or cold 
showers. Four drinks in 2 hours will 


4. It discriminates against those 
supplemental who are fully qual¬ 
ified and can’t get hired into skilled 
trades. 

I am aware of several fully qual¬ 
ified journeymen welders who were 
employed as supplemental welders. 
There were also six fully qualified 
class A automobile mechanics 
working as supplemental in the lift 
truck repair department. I am happy 
to report that those six mechanics 
are now employed and paid as fully 
qualified journeymen. How can the 
Company claim that qualified peo¬ 
ple are not available when they are 
employing qualified people as sup¬ 
plemental? 

The Company claim that having 
supplemental avoids laying off 
skilled trades when there is a reduc¬ 
tion in force. I say, “Is it better to 
be hired and laid off occasionally or 
not to be hired?” 

The Company claims that having 
supplemental avoids contracting 
our work. I say “If they hire qual¬ 
ified skilled trades, together with 
our graduating apprentices. We can 
do the work, better, cheaper, and 
more efficiently than any con¬ 
tractor, and when the job is com¬ 
plete, we will be responsible for its 
maintenance. 

USING SUPPLEMENTALS 

On the Thanksgiving weekend, 
October 7, 8 & 9, the Company de¬ 
cided to bring in four supplemental 
welders to work as journeymen for 
the weekend. I do not blame the 
people that accepted the offer to 


give the average-sized man a blood 
alcohol of .87 mg%. 

b) That alcohol is an anesthetic — 
it does not stimulate but rather, de¬ 
presses. 

c) That over 5 percent of fatal car 
accidents are alcohol related. 

d) That “blackouts” or periods of 
memory loss during drinking are al¬ 
most diagnostic of alcoholism. They 
do not occur in normal drinkers and 
should be considered as a serious 
sign. Anyone who has a “blackout” 
while drinking should seek help. 

e) That the untreated alcoholic re¬ 
duced his life expectancy by 10-12 
years. 

WHAT ABOUT YOUR 
DRINKING? 

Alcoholism, once developed, is a 
master without mercy. The disease 
can be controlled only with help and 
with great effort. 

Prevention is Possible! Alco¬ 
holism is usually an insidious di¬ 
sease that develops gradually over a 
period of time. The difference be¬ 
tween normal and abnormal drink¬ 
ing is not always clear. 

Many problems could be avoided 
if drinkers: 

a) Were aware of the possible dan¬ 
gers. 

b) Were ruthlessly honest about 
their own drinking. 

c) Established guidelines for drink¬ 
ing and adhered to them. 

d) Would discuss their drinking 
with some knowledgeable person. 

HOWTO GET HELP 

1. Ask your supervisor or commit- 
teeperson. 

2. Ask any member of the Medical 
Department at your location. 

3. Contact your union representa¬ 
tive or Substance Abuse Represen¬ 
tative. 

ROLE OF THE FAMILY 

Alcoholism and/or drug abuse is 
a family illness. Everyone in the 


work for taking the opportunity, but 
for the Company to completely ig¬ 
nore the provisions of the Master 
Agreement is totally unacceptable. 

If we allow the Company to con¬ 
tinue to use supplemental as part- 
time skilled trades on overtime, we 
will never have enough skilled 
trades journeymen/journeywomen 
hired to perform the work required. 

SUPPLEMENTAL 
ELECTRICIANS 
Several of our journeymen and 
apprentices have called me to ex¬ 
press concern because they have 
heard that some of the people who 
were supplemental electricians have 
now obtained their “Industrial Elec¬ 
trician Certificate of Qualification” 
from the Government of Ontario. 
The people want to know if this 
means that they now have right to 
be hired as electrician? The answer 
is NO. Anybody being hired as a 
skilled trades employee in General 
Motors must meet the contractual 
requirements of our Master Agree¬ 
ment. (Paragraph 153) 

They must have satisfactorily 
completed a bonafide apprentice 
training course with similar stand¬ 
ards to the GM-CAW Apprentice 
Training Program or provide proof 
of having worked in the trade at 
least eight years. Time worked as a 
supplemental before October 26th, 
1989, cannot be counted towards the 
8 years. 

The Skilled Trades Chairman has 
the right to see copies of any docu¬ 
ments presented by prospective new 


family suffers in some way. The 
common problems that may be alco¬ 
hol-related include feelings of guilt, 
shame, resentment, insecurity, de¬ 
linquency, physical abuse, and 
financial problems. 

Most alcohol or drug problems 
become apparent within the family 
circle long before they are obvious 
in the workplace. Remember — al¬ 
coholism is an illness and like any 
other illness, the support of the fam¬ 
ily can be a vital factor if the illness 
is to be arrested and controlled. 


WHAT CAN THE FAMILY DO? 

1. Recognize the Problem — 

Face up to the problem and accept it 
for what it is — an illness rather 
than a personal “weakness”. Learn 
the fact about the disease rather than 
believing the myths. Read the avail¬ 
able literature and talk to know¬ 
ledgeable people (doctor, 
clergyman, A.A.). 

2. Home Atmosphere — Main¬ 
tain your own interests and friends. 
Try to avoid an unhappy, isolated 
home as this can make you ill and 
cannot help the alcoholic. 

3. Accept the Problem as It Is 

— Don’t try to treat the problem 
yourself. The alcoholic needs expert 
help. Become aware of the help that 
is available in the community. 

4. Understand Yourself — An¬ 
ger, self-pity, and guilt are common 
reactions within the family. Face up 
to these feelings and try to over¬ 
come them since they are destruc¬ 
tive. Try to show patience and 
compassion to the alcoholic as a 
person, but without condoning his 
drinking. 

Substance Abuse Representative 
North Plant 
Bill Malnick 


hires to ensure that they meet the 
above requirements. 

NEW PAGERS 

All of your skilled trades Union 
Reps will soon have new pagers. At 
the time I am writing this column, 
I do not know the number to be 
called from outside the Plant. 

From inside the plant: 

Pager: 

Using telephone keypad, *97-4360 
Wait for “message”, 


By DAVE SITARAM 

General Motors advised the Na¬ 
tional Union they will be relocating 
the Scarborough Van Plant, to Flint, 
Michigan, by June of 1991. Brother 
White conceded 
there is no new 
product line on 
the horizon but 
vowed “to fight 
like hell to keep 
this plant run¬ 
ning”. I fully 
believe the 
Local and the 
National Union 
will do their ut¬ 
most to keep the plant going, i.e., 
building Vans or another product 
line. 

This is a devastating blow to the 
country and especially the people 
directly involved in the Auto Indus¬ 
try. 

A friend of mine who works in 
the Scarborough Plant told me about 
3 years ago why they won't close 
this plant down because of the high 
profits they make. Well three years 
ago that was correct, our dollars was 
720, today it’s around 840 to 850. 

Three years ago we didn’t have 
Free Trade, today more than 56,000 
jobs been lost to the U.S. and Mex¬ 
ico because of the Free Trade agree¬ 
ment. Three years ago we had the 
Auto Pact, i.e., for every vehicle 
sold in Canada one must be assem¬ 
bled in Canada, well today the Auto 
Pact is gutted. 

Big business who supported the 
Federal Tories in the last Federal 
Election fought long and hard in 
favour of the Free Trade agreement, 
they saw the potential of making 
huge profits at the expense of the 


CAW president Bob White says 
the announcement yesterday by 
General Motors of Canada Limited 
that it intends to shift the full-size 
van production from the Scar¬ 
borough plant to Flint, Michigan, 
could mean the death of a long¬ 
standing GM facility in Canada. 

“While the timetable for such a 
move is uncertain,” says White, “the 
fact that GM currently does not have 
a new product line scheduled for 
this plant could mean the loss of 
over 2,700 jobs in Canada in this 
plant alone, plus hundreds of others 
in the auto parts industry. 

Following a meeting this morning 
with the CAW local Union leader¬ 
ship from the GM van plant, White 
was very critical that GM didn't 
have a timetable for the closure, and 
he said that the Union would not 
take the announcement lying down. 

“We will fight like hell for Cana¬ 
dian jobs,” White said. “This has 
created havoc in the plants and has 


Using telephone keypad, enter 
your number, 

Wait for “message accepted” and 
hang up, 

Wait for me to call you back. 

It takes longer to write than it 
does to do it. You can usually get 
me in the office first thing in the 
morning, between 7:00 a.m. and 
8:00 a.m. 

Office Phone 644-4360 

The same 4 last digits as the pager 
above. 


Canadian workers, i.e., elimination 
of jobs, outsourcing to cheap non¬ 
union factories in the U.S. or Mex¬ 
ico. 

Brian Mulroney promised work¬ 
ers who lost their jobs to Free Trade 
will be given assistance in finding 
new jobs, i.e., retraining and other 
assistance programs, so far this is 
only a politician’s promise. The re¬ 
ality of it is the Government is try¬ 
ing to justify their position in 
support of the Free Trade agreement 
by claiming very few jobs were 
eliminated by the agreement. 

Neither the Prime Minister nor 
any one of his top aides has issued 
a statement on the Van Plant closure 
or a comment on the loss of 2,700 
Canadian jobs to the U.S. 

What will they think of next? 
Would the Corporation look at 
Oshawa next, or will they try to 
blackmail us at the bargaining table 
come September 14th, 1990? Only 
time will tell. 

CLOSING NOTE 

Ed Broadbent is retiring from 
Federal Politics after serving the 
City of Oshawa and our country for 
so many years. Ed’s dedication to 
the Labour Movement and the 
working man’s cause will be re¬ 
membered for decades to come. 
This distinguished Canadian is a 
legend in his own right. He has set 
standards very few men will ever 
achieve. History will put his name 
among the great leaders in Canadian 
Politics. 

Brother Broadbent, we thank you 
for your contribution on our behalf, 
we were truly fortunate to have you 
represent us in Ottawa, as a Member 
of Parliament from Oshawa. 


sent shock waves through the auto 
parts industry.” 

White said that while a straight 
line could not be drawn to the free 
trade agreement, “the decision by 
GM to phase out the van production 
and transfer production to the 
United States is exactly the kind of 
decision encouraged by the Mulro¬ 
ney free trade agreement and by the 
elimination of important restrictions 
given up by Canada regarding the 
Canada-U.S. Auto Pact. 

“Prime Minister Mulroney prom¬ 
ised Canadians hundreds of thou¬ 
sands of jobs as a result of free 
trade,” White said. “Thousands of 
Canadian workers have already lost 
their jobs since free trade and this 
decision could add over 3,000 to 
that number.” 

A meeting with GM is scheduled 
for next Friday when the Union 
hopes to find out the company’s 
timetable, and see what the pros¬ 
pects are for another product line to 
go into the van plant. 



Addiction Awareness Week 
November 19-25, 1989 


What Will They Think of Next? 
Zone #35 Report 



CAW to fight 
GM plan to move 
van production to U.S. 
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Skilled Trades Report 


The End of 
an Era 


By JOHN GRILLS 
District 12, Zone 39 
Committeeperson 

VERSA FOODS 

Recently I have been asked ques¬ 
tions regarding food services in the 
Fabrication Plant. There is a Food 
Service Committee Meeting once a 
month held in 
the Plant Man¬ 
ager’s Confer¬ 
ence Room. 1. 
The Union has 
raised a concern 
about the qual¬ 
ity, quantity and 
variety of food 
in the Cafeteria 
on day and night 
shifts. 2. The 
price increases for the Cafeterias 
were also raised by the Union. 3. 
Versa should have breakfast avail¬ 
able on weekends was raised by the 
Union and Versa’s reply was “they 
will provide breakfast on weekends 
if there are 250 employees at work.” 

Remember, if you have a problem 
with the food services, see the Com¬ 
mitteeperson, Alternate Committee 
person. District Committeeperson 
or Area Chairperson who all belong 
to the Committee. We will try to 
resolve the issue. 

SKILLED TRADES 
WORKING CONDITIONS 

A meeting is held on the first 
Wednesday of every month to list 
and address the Skilled Trades 
Working Conditions in Oshawa 
Plastics and RIM. 

1. Job sheet 7-21 was issued to 
establish an area in the Plastics Tool 
& Die Crib for testing manifolds 
with some type of fume control and 
hook up existing exhaust ventilation 
at grinder in the Plastics Machine 
Shop. 

2. Clean air ducts in Plastics Tool 
& Die Crib on a regular basis is now 
scheduled once per month. 

3. Evaluate mould storage in the 


Plastics Tool & Die Crib. The layout 
has been completed and the costs 
are being estimated. 

4. The broken window in the east 
end of Plastic Tool & Die Crib has 
been replaced. 

Remember, if you have any 
problems with your work area, 
see your Supervisor, then call 
your Committeeperson. 

YOUR RIGHTS 
ON THE JOB 

Contact your Committeeperson if 
you feel that your rights are being 
violated. The Committeeperson is 
your lawyer. The Committeeperson 
will attempt to achieve justice for 
you from the Company Supervisor. 
If not resolved, the Commit¬ 
teeperson will take your grievance 
through the grievance procedure as 
set out in the contract. 

Equal treatment is a basic right 
under our contract! No more fav¬ 
ouritism to those who bring the Su¬ 
pervisor little gifts, mow their grass 
or shine their shoes. Each of us is 
assured that our rates of pay, our 
hours of work and our working con¬ 
ditions will be the same as those 
who work with us. If they are not, 
it is your responsibility to inform 
your Committeeperson. 

Your Union Representatives are 
elected by you. They are Rep¬ 
resentatives of your own choosing, 
but they can only represent you 
when you keep them informed. Call 
them when you first have a problem, 
not days later. 

WORKING CONDITIONS 
LETTER 10 FOR 
ALL DISTRICTS 
Removal of Discipline 

When Management agrees to re¬ 
move discipline from an employees 
record, such discipline form will be 
removed from the employees’ re¬ 
cord and destroyed. 

This statement has no effect on 
the provisions of Paragraph 28(b) of 
the Master Agreement. 


By LARRY O’CONNOR 

To find out why so many Canadi¬ 
ans are complaining about the VIA 
Rail cuts, let’s look at a brief history 
of Canada’s railway and the VIA 
network. With 
some insight to 
the events and 
development of 
the rail trans¬ 
portation in 
Canada, we will 
then understand 
the long list of 
grievances 
being voiced 
through the 

media. 

Firstly, we must realize that in 
1867, the British North America Act 
included a clause that called for a 
rail link from sea to sea, and so The 
Dominion of Canada was bom. But 
even those early politicians realized 
that a country so large needed to act 
fast to ensure its unity as a sovereign 
nation. Also during that period there 
was great economic pressure from 
the United States, which could 
annex parts of Canada if it remained 
divided very long. 

In 1885, Canada had finally been 
united by rail from coast to coast. 
Canada grew fast in the years to fol¬ 
low, settlements and hamlets along 
side the track grew into towns and 
cities. In those years they were very 
dependent on the trains not only for 
personal transportation, but for 
shipment of our wealth of natural re¬ 
sources. 

Slowly, passenger use of the rail¬ 
way had dropped to a level where 
the CNR and the CPR felt that they 
couldn’t maintain passenger service 
anymore. So VIA Rail was created 


in 1977 to ensure the continuation 
of passenger rail service as a safe 
and reliable means of transporta¬ 
tion. It wasn’t created with the fair¬ 
ness that Canadian government has 
shown in the past to railways. 

It began with all the old equip¬ 
ment that the CNR and CPR would 
supply and at a high price allowed 
VIA Rail to travel over their rails. 
The passengers of this new service 
had no choice of route that VIA trav¬ 
elled and in fact, many northern 
communities lost that means of tra¬ 
nsportation. Over the last 12 years, 
VIA Rail has been the target of 
many government budget cuts. 

When Brian Mulroney decided to 
allow his government to cut the VIA 
Rail network to such an extreme, he 
surely has devised the execution of 
VIA Rail. When our forefathers 
built this country with the railroad. 
I’m sure they could never foresee 
its demise by another statesman. 

As Canada approaches the next 
century with all the problems it will 
hold, we must face it as a united 
nation. Environmental problems are 
growing because of the use of fossil 
fuels in cars, buses, trucks, and air¬ 
planes; the proper use of a rail net¬ 
work is needed for the future. With 
roads for transportation continuing 
to eat up our farm lands, surely 
trains are the answer. As commuter 
traffic to our growing urban centres 
increase at a terrifying rate, commu¬ 
ter trains are the answer. 

The repercussions of a move like 
this cut, just as the free trade agree¬ 
ment, will be felt for years to come. 
We must ask ourselves about the 
credibility of a government that is 
willing to sell everything we have 
built. 


Views of 
Seniority 

By KIM McQUADE 
Alternate Committeeperson 
Dept. 83 

Seniority takes days, weeks, 
months and years to acquire. Reduc¬ 
tion in the work force lets us exer¬ 
cise our seniority in line of seniority. 
Seniority places the senior brother 
or sister on preferred jobs in his or 
her department within their classifi¬ 
cation. 

Seniority is our security in the 
work force. It may not bring you the 
best job in the plant, but it does 
bring home the pay cheque. Jobs 
may go down, but seniority always 
goes up. Seniority as acquired does 
entitle us to job promotions, longer 
vacation period with increased holi¬ 
day pay, paid specified holidays. 
The benefits of seniority goes on. 

I respect seniority because the 
road up hill is being accomplished 
by our senior brothers and sisters. 
Respect seniority and your seniority 
will be respected. Seniority if you 
are being violated. Put a call in for 
your Committeeperson. 



Look for the 
union label 




Dream Weavers Update 


By NATALIE HALAY 
Chairperson, 
Women’s Committee 

I’d like to thank all the women 
on the Women’s Committee for a 
job well done: Theresa Scott, Cathy 
Rolls, Karen Clark, Maureen Sum¬ 
mers, Christine Thompson, Carol 
Balsdon, Sandy Richer and Pat 
Cameron. 

I would like to thank the people 
on the Executive who helped us dur¬ 
ing the operation of the raffle. We 
all realize that you devoted what 
time you could to help out. Also 
we’d like to thank the Women’s 
Auxiliary and indicate we support 
them 100 per cent, as well as all the 
elected Committeepeople who 
helped. 

As of October 2, 1989 at 1:00 
p.m., Laura Cole, Director of the 
Children’s Wish Foundation was 
presented with a cheque totalling 
$6,313.88, plus a private donation 
from Mr. Terry Kelly of $100. The 
Director was very pleased with the 
amount received and commented on 
the amount received for such a short 
period of time. Most first time fund 
raising efforts are not nearly so suc¬ 
cessful. 


ACCOUNTABILITY 


No. of tickets sold 

8,093 

Total money raised 

7,868 

Less private donations 

150 

Total ticket sales 

$7,718 


TOTAL EXPENSES: 

Printing tickets 

Bar tending $ 1,454.12 

Lottery Licence 
Cold Buffet 

All expenses have receipts 
Total monies presented $7,868.00 

1,454.12 

$6413.88 

None of the money went to the 
Women’s Committee. All monies 
came from a special account #52068 
set up at the Auto Workers Credit 
Union. 

Congratulations to all those who 
sold tickets, whose names were sub¬ 
mitted. If you were missed, my 
apologies, but thank you for all your 
assistance. 

WHAT WE ACHIEVED 

1. Raised money for the Child¬ 
ren’s Wish Foundation. 

2. Received positive support 
from the newspapers for our Local. 

3. Got community support 
through donations. 

4. Have received support from 
agencies to take part in the raffle 
next time, ie fishing cruises, travel 
agencies, donation of a painting. 

5. Call from VON Agency to ap¬ 
proach us for volunteer work — all 
coming from viewing the articles in 
the newspaper. 

It was the first time out for us and 
it definitely has become a learning 
experience. 


Total Raised $6,313.88 

Plus Donation 100.00 

$6,413.88 

We’d like to thank the community 
and the workers who make up the 
Local 222 membership. 

Even if you personally didn’t 
win, the children did. Thanks for the 
support. 

The CAW Local 222 Women’s 
Committee would like to thank the 
organizations that made the “Dream 
Weavers” raffle possible. Your show 
of community spirit was tremen¬ 
dous: 

CAW National Office, Local 222 
and Women’s Auxiliary, Queen 
Limo, Mackie Van & Storage, Good 
Time Cruises - Peterborough, Terry 
Kelly, VIA Rail - Toronto, Gold’s 
Gym - Oshawa, Sky Craft, Wilder¬ 
ness Tours - Beachburg, Canadian 
Tire - Midtown Mall, The Stereo 
Den - Oshawa, General Motors, 
The Stratford Festival - Stratford, 
Claudette’s Christmas Classic, 
Whitby Family Kartways, Cullen 
Gardens - Whitby, Woodbine Race 
Track, Explorer Restaurant - 
Whitby, Molson, Oshawa Sight & 
Sound, Coca Cola - Oshawa, 
Lorraine George, George Van- 
curenko, Norma Taylor, Doug 
Wiley, Brian Jackson, Eva Halay, 
Paul Johnson, Terry Wilson, Don 
Drew, Gord Lindsay, Paul Beau¬ 
mont, Bob Balsdon, Danny Rule, 
Debbie at Marland Variety, Terry 


Cooper, Lisa Strutt, Charlie NPS 
“A”, Christine, Cecil Robinson, 
Susan Thompson, Shirley Tho¬ 
mpson, Karen, Sue & John Welsh, 
Dave Shrigley, Ben Smith, Angus 
Meisner, Bill Carswell, Randy Cars¬ 
well, Gerry Magee, Wayne the 
Smokeman, Trevor, my Health & 
Safety Buddy, Bernice Hedge, Les 
MacDonald, Mary Lou Trolley, 
Skilled Trades, John Sinclair, 
Women at the Hall, Battery Plant 
people, Bom Again Christians, The 
Retirees, Bev McCloskey, A1 Weir, 
John Redko, Marg Pratt, Murray 
Beattie, Susan Clark, Cathy, Sherri 
Gordon, Harold Rolls, Charlie 
Baird, Terry Hughes, Karen Gruetz- 
man, Roily Dyer 

TRUCK PLANT: Pete Hoffman, 
Stan Wojciechowski, Frank 


Harwood, Ken Legere, Mike Stier- 
ings, Dave Espie, Brad Anderson, 
Bob Wing, Reg. (Centre, Truck 
Plant), Dan Caldwell, Don Legere, 
Lydia Pollard, Gary MacDonald, 
Jane Marcinek, Tariq Shaiki, Perry 
Bradley, Bill Coates, Marcel Farru- 
gia, Abner (Doug) Coones, Deb 
Bums, Fred Saman, Janice Dew- 
land, John Perrault, Clarence Ste¬ 
phenson, Janice Curling, Paul 
Bowen, Jeff Ross, Victor McCul¬ 
lough, George Kozaroff, Pat Perry, 
Bain Barfitt, Bob Turner, Dennis 
Martin, Judy Skeldoch, Ron Hanley, 
Dave Harden, Tami Goose, Joe Tu- 
llock, Tim Magee, Ron Gay, Mac 
Richer, Truck Plant Medical Centre, 
Darlene Brown, Marie Heavysege, 
Sharon French, Kevin - Plant Se¬ 
curity, All those United Way people 
who helped. 


Bring along 
your 

beef 
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Rod and Gun Club 


A. G. Simpson Joins 
Local 222 


By ROY FLEMING 


There seems to be a trend, if you 
can blame someone else for a prob¬ 
lem, blame them. The people who 
like to get out in the country for a 
little hunt are at the top of the list 
for some other person’s problems. 

I read a story recently about 
ducks dying of lead poison. Other 
people that did not duck hunt were 
sure the spent lead from the shot gun 
shells that the ducks eat was killing 
the ducks. The duck hunters took up 
the challenge and had the dead 
ducks examined. The ducks had 
died of lead poison, but the lead poi¬ 
son was coming from the exhaust of 
automobiles. The pond where the 
ducks feed was adjoining a highway 
where many automobiles passed 
every day. The moral of the story: 
do not blame hunters for other prob¬ 
lems. 

I would say hunters more than 
carry their own weight when it 
comes to paying for their own re¬ 
creation — the many license fees 
that one must buy before you go out 
into the fields or woods, clothes for 
every kind of weather you might 
need if you intend to enjoy yourself, 
transportation to and from the place 
you wish to hunt. I would also say 
hunters help to open up more back 
roads to hills and valleys than any 
other group of people. Some hunt¬ 
ing gangs purchase land and pay 
local taxes in the area where they 
are only going to stay a‘ couple of 
weeks. 

The local conservation areas 
where hunting is controlled must be 
shared with other people which is a 
great way to get the most use of the 
land. The one thing that angers me 
are the owners of horses who use 
this property and rights, who think 
the conservation property was 
purchased for their use alone. Some 
of these horse people have small rid¬ 
ing stables and charge a fee, but pay 
no part of the upkeep of the conser¬ 
vation property. The hunter pays a 
yearly license fee for his privilege 
to walk on the property. 

We see the splendour of the 
leaves as they turn from their sum¬ 
mer colour to those magnificent 
hues of red, gold, and yellow, and 
how breathtaking the leaves are in 
the highlands of Haliburton. But 
have you taken the time to gaze at 
the leaves in the Kendal area, only 
a short drive from home? 

The country side of the hills of 
Kendal is very hilly, and the soil is 
light. Oak trees mixed with Maple, 
White Ash and Poplar dot the coun¬ 
try side. The Ash leaves turn so red 
like a tree of fire and stay on the 
trees until the rain and wind drive 
them to the ground. The Oak leaves 
turn red and are mixed with a little 
green. The small Oak trees leave a 
shine on them, and you would think 
the leaves had been waxed. The hard 
Maples that we see in the city take 
on a different look when they grow 
in the country; the leaves are longer 
and are not as crisp. The Poplar 


leaves turn yellow tinged with 
brown and fall off the trees after the 
first frost. The evergreen of the 
Cedar trees is a good contrast and 
the small Pine and Spruce fill in the 
open spaces. 

The wild fruit, like the Mountain 
Ash in its golden orange colour, 
hangs so bountifully this time of 
year. The rows of Buckthorn, along 
the abandoned fence lines with its 
bitter dark purple fruit will be great 
winter food for some of the birds 
like the evening Grosbeak. The wild 
apples that can be tasty when you 
are plodding along in the open grass 
is a great winter food for most animals 
and birds. This is an important 
food for the deer. As you get near 
the damp land, along a creek bank, 
the high bush cranberries, that are 
so red, is another excellent winter 
food supply for the birds. 

It is not everyday that we get a 
chance to see the best duck decoy 
carvers in this district at one show. 
Sunday, November 5th, 1989 — 9 
a.m. to 4 p.m., Blackstock Recrea¬ 
tion Centre. Free Birdseye Centre 
Carvers are your hosts. Carving sup¬ 
plies can be purchased at this show 
plus some of the art work. There 
will also be a display of some an¬ 
tique decoys of yesteryears. 

The first Wednesday of Decem¬ 
ber, the 6th, 1989, will be the elec¬ 
tion of your Executive of the Union 
Rod and Gun Club. These positions 
have no salary and must be filled by 
voluntary help. There are many re¬ 
wards, like participating in the work 
of conservation by your club. We 
have been on the go since 1938, ^nd 
some of us are getting a little older. 
I know you would like to help the 
tradition of the Union Rod and Gun 
Club. If you need any other infor¬ 
mation call me at 728-8831. We 
meet the first Wednesday of all 12 
months of the year at the Local 222 
Union Hall. 

There is trap shooting Sunday 
morning at the Newcastle property, 
until the weather gets too nasty, 


10:00 a.m. until 12:00 p.m. You are 
more than welcome. The middle of 
December is our annual trap turkey 
shoot. The Lewis System will be 
used in scoring. You could win a 
turkey. Tuesday, February 13th, 
1990, is our Conservation Show, 
with booths of interest to all people 
interested in conservation, also the 
yearly trophies will be handed out 
at the Local 222, CAW, 44 Bond 
Street East, Oshawa, Ontario. 

At this time of year, many birds 
stop in your back yard on their mi¬ 
gration flight south. The house 
finches that nested on my back 
porch, and raised a family and flew 
away in early summer, I have not 
seen for a couple of months. They 
returned and looked over old, next 
site, they stayed a couple of days. 
These house finches are a central 
western U.S. native bird that live in 
the semi-desert. They were used as 
caged birds because of their high- 
trill voice. They escaped and have 
chosen our part of the country and 
nest here. They arrive in the early 
spring to nest. 

In the past few weeks while 
pheasant hunting in the Kendal area, 
I have seen many birds soaring 
overhead. The most noticeable are 
the birds that soar high in the sky. 
It is impossible without good field 
glasses to identify some of the 
hawks or eagles but the turkey vul¬ 
tures with their almost black body 
and the upswing of their very large 
wings. The very large wings make 
soaring in the sky a pleasure, as the 
warm currents of air from the earth 
push these large birds along. The 
turkey vulture lives mostly on dead 
animals of any other dead meat it 
finds, but will eat many grasshop¬ 
pers and crickets when feeding its 
young. The eggs are mostly laid in 
a hollow stump in the open fields. 

Sunday trap, target Sunday morn¬ 
ing and Thursday evening, fish en¬ 
tries, turkey shoot, duck decoy 
carving at Blackstock, Sunday, No¬ 
vember 5th, 1989. 



By DOUG DOYLE 
Committeeman 
A.G. Simpson 

To say the least, this has been an 
eventful and exciting past few 
months for the members at A.G. 
Simpson. First we were successful 
bringing the 
CAW to our 
plant after many 
months of ef¬ 
fort. The ink had 
hardly dried on 
our new charter 
and we went di¬ 
rectly into nego¬ 
tiations. With 
the help from 
our national 
staff and a completely united com¬ 
mittee and membership we soon 
gained the attention and respect 
from the Company. 

They understood for the first time 
in their history that A.G. Simpson 
was dealing with a strong Union 
with a single purpose in mind. With 
the absolute support of our members 
we were no longer going to accept 
what the company wanted to give 
us, but a collective agreement that 
was fair and just. 

According to Bob White and his 
staff, this was undoubtedly the best 
first-time agreement ever attained 
by the CAW and I was proud to be 
part of this complete team effort. I 
know that I can speak for the rest 
of the Oshawa committee by taking 
this opportunity to thank Bob White 
and Vice President Buzz Hargrove 


for their personal participation in 
this historic agreement. 

A special thanks to Len Ruel, our 
National Union Staff Member, as¬ 
signed to A.G. Simpson for his tire¬ 
less work and the tremendous 
knowledge he shared with the entire 
committee and of course to the 
membership who stood firmly be¬ 
hind the committee. 

JOB SECURITY 

During our organizing campaign 
there were many concerns on the 
issue of job security if the Union 
was accepted. The Company played 
this game very well trying to instill 
the basic fear of plant closures if the 
Union got in. Our Local Union 
along with the National are commit¬ 
ted to keeping work in our plants 
and a measure of security for our 
members. We do understand your 
concerns. 

Although the contract is signed 
and the Company seem to be trying 
to start with a fresh approach and 
some key changes in management, 
let’s not consider the struggle over 
with by any means. Our job now is 
to be sure that the company live up 
to their contractual commitments 
and to keep in close communica¬ 
tions with our members. For any 
Union is only as strong as its mem¬ 
bership. 

I have had discussions with John 
Kovacs, Local 222 Secretary Treas¬ 
urer and he is going to try to have 
the mailing address in place for the 
next edition of The Oshaworker. 


CREDIT COUNSELLING 


Some Things in Life 
are Still Free 


Deep in debt and nowhere to 
turn? Free, confidential and profes¬ 
sional assistance is available simply 
by calling the Oshawa & District 
Credit Counselling Service. 

The service is free to consumers 
because 60 percent of the costs are 
covered by the Provincial Govern¬ 
ment and the rest comes from chari- 


Substance Abuse Representative 
Chassis 81 Faint Shop 

Addiction Awareness Week November 19th to 25 th, 1989 


By DOUG CAMERON 
644-3723 or 725-1668 

COCAINE 

Drugs in this class — Cocaine, 
Crack. 

Way used — Produces a very se¬ 
ductive feeling of mental and phy¬ 
sical superiority. Is a very strong 
stimulant. 

STREET NAMES 

Coke, flake, snow, stardust, 
speedball or hardball when mixed 
with heroin. 


HIGH 

Physical Signs — 


Rapid pulse, 


Activities 
1989-1990 


Friday, November 24th, 1989 — Dance 
Friday, December 15th, 1989 — Xmas Dance 
Friday, January 26th, 1990 — Dance 
Friday, February 16th, 1990 — Valentines Dance 
Friday, March 16th, 1990 — Spring Dance 


increased motor activity, pupils 
dilated, rapid breathing, elevated 
blood pressure. 

Behavioral Signs — Are (talka¬ 
tive) shudders, brief euphoria. 

OVERDOSE 

Physical Signs — Muscle twitch¬ 
ing, fainting, or unconsciousness 
possible, panic anxiety, numbness in 
feet and hands, failure of sight or 
hearing, possible coma. 

Behavioral Signs — Depression 
or hallucinations possible, aggres¬ 
siveness, paranoia, babbling confu¬ 
sion. 

WITHDRAWAL 

Physical Signs — Abdominal 
and muscle cramps possible, dehy¬ 
dration and malnutrition. Long term 
use may cause perforated nasal sep¬ 
tum. 

Behavioral.Signs — Severe de¬ 
pression, danger of suicidal idea¬ 
tion, drowsy, weak, hungry, 
apathetic. 

COMMENTS 

Is very, very psychologically ad¬ 
dictive. Is physically addictive 
when “Freebases”. It is very expen¬ 


sive with the high quality cocaine 
selling for over $2,000 per ounce. 

Street cocaine in highly cut 
(often only 5% pure) with other 
chemicals such as Lactose, amphe¬ 
tamine, Strychnine and PCP. May 
be smoked or injected but is usually 
snorted up nose. An occasional user 
is called a “chipper”. These often 
get hooked as their pattern of use in¬ 
creases. 

As use increases, the user may 
turn to heavy alcohol, sedative or 
tranquilizer abuse to level off the 
effect of withdrawal. Freebasing 
means converting cocaine back to 
its alkaloid form, purifying it in the 
process, by boiling it with baking 
soda or ether. 

Crack is a highly purified form of 
cocaine which is rapidly absorbed 
into lungs via smoking. 

We on the Substance Abuse Pro¬ 
gram know that there is a growing 
problem in the workplace and at 
home with cocaine. If you or some¬ 
one in your family is having a prob¬ 
lem, please call your Substance 
Abuse Rep for help before it is too 
late. 


table donations and United Way 
funding. 

Despite the fact that Credit Coun¬ 
selling Services are well publicized 
there are still people paying for this 
service. And the cost is high! Many 
people, obviously unaware of free 
Credit Counselling, respond to 
newspaper ads and pay at least 
$250.00 for similar services. Those 
already in debt should not be made 
to pay for advice on how to resolve 
their financial problems. 

The personal effects of a heavy 
debt situation can be crushing and 
terrifying. It can create stress, 
marital discord and sometimes vio¬ 
lence. When people come to Credit 
Counselling they are often in a 
financial crisis. 

So, if you have questions about 
credit, need assistance in devel¬ 
oping a budget or are having diffi¬ 
culties repaying your debts, contact: 

The Oshawa & District Credit 
Counselling Service 
172 King Slreet East 
Oshawa,Ontario L1H 1B7 
579-1951 

lllllllllllllllllllllllllllllllllllllllllltlllllllllllllllllllll 

NOTICE 

Hospitalized 
or Sick 

for visiting purposes 

Please call or in person 
Phone 723-1187 or 728-8600 
M. Tureskie 

Sick & Visiting Committee 
Chairperson 
Local 222, CAW 

Retired Workers Committee 

iiiiiiiiillllllllllllllllllllllllllllllllllllllllllllllllllllllli 
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Pensions — GM Unit 


By RAY FINNEY 
Pension Representative 

When applying to retire, it is required that 
you give your Pension Representative at least 
2 months notice, if you are to receive your 
pension cheque, for the first month of retire¬ 
ment on the beginning of 
that month. Most Sisters 
and Brothers planning to 
retire now, are applying 
for January 1st and Feb¬ 
ruary 1st, 1990, or when 
they will have worked 
1,000 hours, to qualify 
them for full holiday pay. 
These Sisters and Broth¬ 
ers should already have 
applied or be applying 
now. For Mutual and Total Permanent Dis¬ 
ability Pensions, the application should be 
made three to four months prior to your re¬ 
tirement date. 

If your call has been missed or you have 
a pension question, you can contact me at 
644-1277. 

On behalf of myself, the Executive, and 
the Membership, I sincerely wish the fol¬ 
lowing members a very long and happy re¬ 
tirement. 



Dept. 

Years of 


Name 

-No. 

Service 

Retirement Date 

Ronald Adair 

199 

37.5 

October 1, 1989 

Pamela M. Aide 

33 

35.0 

October 1, 1989 

Stanley H. Alderson 

199 

38.6 

October 1, 1989 

Robert S. Alexander 

199 

36.6 

October 1, 1989 

Beverly P. Allin 

53B 

31.3 

October 1, 1989 

Harold R. Andrus 

199 

25.0 

October 1, 1989 

Robert A. Armstrong 

199 

39.8 

October 1, 1989 

Thomas G. Atkins 

199 

33.6 

October 1, 1989 

Vallie S. Babich 

5 

30.0 

October 1, 1989 

Richard E. Bain 

8 

33.6 

October 1, 1989 

Basil F. Barker 

20 

26.2 

October 1, 1989 

Douglas A. Barret 

50 

31.4 

October 1, 1989 

Richard L. Beatty 

199 

39.3 

October 1, 1989 

Raymond J. Beaugrand 

199 

31.0 

October 1, 1989 

John Beenen 

199 

33.7 

October 1, 1989 

Fay 0. Bender 

20 

39.4 

October 1, 1989 

John J. Blackman 

50 

24.5 

October 1, 1989 

Armand J. Blondin 

11 

30.5 

October 1, 1989 

Rudolf W. Boettcher 

15 

26.0 

October 1,1989 

Andy Bonsma 

199 

31.5 

October 1, 1989 

Alexander Borovsky 

53B 

39.3 

October 1, 1989 

Claude J. Bourgeois 

4B 

26.0 

October 1, 1989 

Emest G. Bowler 

199 

42.0 

October 1, 1989 

Lee F. Boyd 

199 

32.9 

. October 1, 1989 

Manley M. Brant 

199 

33.6 

October 1, 1989 

Harry J. Breau 

52 

31.5 

October 1, 1989 

Adrianus J. Brouwer 

52 

31.0 

October 1, 1989 

Eugenia M. Brown 

33 

35.8 

October 1, 1989 

Francis Brown 

199 

30.9 

October 1, 1989 

Kenneth A. Brown 

26 

30.8 

October 1, 1989 

Donald W. Bryan 

199 

26.1 

October 1, 1989 

George W. Bryant 

44B 

29.6 

October 1, 1989 

Robert E. Burgess 

199 

33.8 

October 1, 1989 

Ronald A. Burgess 

50 

34.4 

October 1, 1989 

Robert W. Byers 

199 

35.6 

October 1, 1989 

Paul J. Caldwell 

199 

34.6 

October 1, 1989 

Lome L. Cameron 

199 

32.7 

October 1, 1989 

William D. Casey 

26 

25.0 

October 1, 1989 

James H. Champagne 

4D 

26.0 

October 1, 1989 

George L. Charles 

199 

33.7 

October 1, 1989 

Camil H. Chasse 

199 

39.4 

October 1, 1989 

Robert E. Christopher 

199 

34.9 

October 1, 1989 

Alonzo Churchill 

199 

36.2 

October 1, 1989 

Robert W. Clark 

199 

35.6 

October 1, 1989 

George A. Clarke 

199 

34.5 

October 1, 1989 

Gordon A. Cobbett 

199 

30.8 

October 1, 1989 

George E. Cochrane 

199 

35.0 

October 1, 1989 

Harold A. Coles 

50 

31.3 

October 1, 1989 

William H. Coles 

85 

24.7 

October 1, 1989 

Donald E. Collins 

199 

39.5 

October 1, 1989 

John J. Collins 

20 

29.6 

October 1, 1989 

Ronald L. Colvin 

199 

37.2 

October 1, 1989 

Robert F. Connelly 

199 

38.5 

October 1, 1989 

George F. Corby 

199 

40.3 

October 1, 1989 

Joseph H. Cormier 

199 

37.1 

October 1, 1989 

Stephen Cosgrove 

85 

6.7 

October 1, 1989 

Kenneth G. Coull 

199 

39.3 

October 1, 1989 

Roderick J. Craig 

199 

32.0 

October 1, 1989 

Fred S. Crowells 

45 

38.5 

October 1, 1989 

Lloyd J. Crowells 

199 

39.4 

October 1, 1989 

John A. Cupoli 

199 

33.6 

October 1, 1989 

Kenneth H. Cuthbertson 

199 

32.4 

October 1, 1989 

Francesca Davenport 

7 

30.8 

October 1, 1989 

Donald A. Davis 

50 

39.4 

October 1, 1989 

Mancel Davis 

199 

37.1 

October 1, 1989 

John DeJonge 

33 

30.7 

October 1, 1989 

Paul A. Delaney 

199 

40.2 

October 1, 1989 

Keith B. Demerchant 

199 

33.6 

October 1, 1989 

Gerald H. Demoe 

199 

31.3 

October 1, 1989 

Henri DeVries 

199 

34.5 

October 1, 1989 

Robert J. Doherty 

199 

33.2 

October 1, 1989 

Joseph Domitrovic 

4D 

30.9 

October 1,1989 

Everett D. Doupe 

199 

32.2 

October 1, 1989 

William Dowholis 

199 

33.9 

October 1, 1989 

William R. Duffield 

52 

33.8 

October 1, 1989 

Anthony Duivesteyn 

199 

34.6 

October 1, 1989 

Thomas M. Dunford 

199 

36.6 

October 1, 1989 

Dmytro Dzalapyn 

33 

37.8 

October 1, 1989 

David R. Dyck 

199 

30.6 

October 1, 1989 

Arnold A. Eggleton 

4B 

28.0 

October l, 1989 

Frank Elliott 

33 

39.1 

October l, 1989 

Anton F. Everding 

4C 

30.8 

October 1, 1989 

Hattie J. Farmer 

15 

35.6 

October 1, 1989 


Dept. Years of 


Name 

No. 

Service 

Retirement Date 

Ronald A. Ferguson 

199 

37.3 

October 1,1989 

Arthur T. Field 

199 

33.6 

October 1, 1989 

Neil C. Finney 

4C 

30.1 

October 1, 1989 

Ronald A. Flewell 

199 

31.5 

October 1, 1989 

Clifford W. Fonk 

199 

33.7 

October 1, 1989 

Emest G. Ford 

199 

42.4 

October 1, 1989 

Michael A. Fraser 

50 

30.0 

October 1, 1989 

Franz Fuhry 

199 

34.4 

October 1, 1989 

Marius J. Gagnon 

199 

33.6 

October 1, 1989 

Harold J. Gall 

64 

39.0 

July 1,1989 

Arnold T. Gallagher 

199 

33.5 

October 1, 1989 

Gilles L. Garon 

49C 

35.4 

October 1, 1989 

Alfred W. Garrard 

199 

35.9 

October 1, 1989 

Cyril J. Garratt 

199 

32.0 

October 1, 1989 

George W. Gay 

44C 

28.8 

October 1, 1989 

Rubert T. Gay 

53B 

28.7 

October 1, 1989 

Robert K. George 

199 

33.9 

October 1, 1989 

Garnet D. Geroux 

48 

30.6 

October 1, 1989 

George S. Gibbs 

68B 

30.9 

October 1, 1989 

Arthur L. Gibson 

199 

40.1 

October 1, 1989 

Bruce M. Gibson 

10 

32.0 

October 1, 1989 

Cyril Giles 

51B 

31.1 

October 1, 1989 

Manford G. Goodmurphy 

199 

35.7 

October 1, 1989 

John S. Graham 

10 

27.9 

October 1, 1989 

Rik P. Groeneveld 

52 

30.8 

October 1, 1989 

Adrianus Gruyters 

15 

31.0 

October 1, 1989 

Milton J. Hanlan 

199 

33.7 

October 1, 1989 

Paul W. Harrington 

65 

30.3 

October 1, 1989 

Albert E. Harris 

11 

28.5 

October 1, 1989 

Randolph J. Harrison 

199 

30.7 

October 1, 1989 

Francis J. Harvey 

199 

33.7 

October 1, 1989 

Dennis Hayward 

199 

43.3 

October 1, 1989 

Donald H. Heasman 

199 

37.4 

October 1, 1989 

Murray J. Henderson 

199 

32.0 

October 1. 1989 

Myril J. Hepburn 

199 

40.2 

October 1, 1989 

Raymond A. Herstead 

199 

33.3 

October 1, 1989 

Donald E. Hewlett 

52 

28.0 

October 1, 1989 

John D. Hinze 

199 

33.9 

October 1, 1989 

Stanley E. Hockett 

199 

37.6 

October 1, 1989 

Keith D. Hodgson 

85 

33.9 

October 1, 1989 

Clayton G. Holley 

199 

30.8 

October 1, 1989 

Edward C. Holyome 

199 

31.7 

October 1, 1989 

John E. Hooper 

52 

40.1 

October 1, 1989 

Morris W. Hooper 

8 

28.9 

October 1, 1989 

Thomas W. Howard 

199 

31.9 

October 1, 1989 

William L. Howes 

199 

40.1 

October 1, 1989 

William Howse 

52 

37.5 

October 1, 1989 

Elias Hubinec 

199 

34.7 

October 1, 1989 

Stanley R. Huff 

199 

35.7 

October 1, 1989 

James J. Hughes 

199 

37.5 

October 1, 1989 

Joseph G. Hunt 

199 

34.6 

October 1, 1989 

Dennis R. Hurst 

199 

31.1 

October 1, 1989 

Donald Hutchinson 

199 

37.6 

October 1. 1989 

Helen M. Hutchison 

7 

27.8 

October 1, 1989 

Charles S. Ingram 

48 

30.9 

October 1, 1989 

Gordon L. Irwin 

48C 

31.5 

October 1, 1989 

Joseph H. Jackson 

199 

34.4 

October 1, 1989 

William H. Jackson 

199 

33.6 

October 1, 1989 

Frederick W. Jeffrey 

199 

38.7 

October 1, 1989 

Albert H. Jenkins 

15 

33.8 

October 1, 1989 

Roy Johnson 

33 

40.4 

October 1, 1989 

John Jozkoski 

33 

37.8 

October l, 1989 

Kurt Junginer 

12 

27.0 

November 1,1989 

George R. Juranics 

199 

33.8 

October 1, 1989 

Harmen Kamstra 

44B 

26.5 

October 1, 1989 

John M. Kane 

199 

36.9 

October 1, 1989 

Wesley E. Keenan 

53A 

30.7 

October 1, 1989 

Patrick J. Kidd 

199 

35.4 

October 1, 1989 

Melvin R. Killens 

45 

35.0 

October 1, 1989 

Steve King 

45 

14.0 

October 1,1989 

Heinz Knobloch 

49C 

24.7 

October 1, 1989 

Joseph Kosteczko 

199 

37.8 

October 1, 1989 

Anthony Kozak 

199 

40.5 

October 1, 1989 

John Kozak 

199 

37.8 

October 1, 1989 

Johannes A. Kryger 

10 

37.3 

October 1, 1989 

Stefan Kulich 

199 

36.8 

October 1, 1989 

Cecil J. Lamb 

199 

37.5 

October 1, 1989 

Wilfred G. Lambert 

52 

34.4 

October 1, 1989 

Edgar H. Landry 

if 

37.3 

October 1, 1989 

Victor E. Landry 

199 

34.3 

October 1, 1989 

Gordon Langstaff 

199 

33.6 

October 1, 1989 

Robert Larocque 

20 

34.8 

October 1, 1989 

Stanley S. Laturskie 

25 

37.2 

October 1,1989 

Douglas E. Lavender 

52 

32.9 

October 1, 1989 

Armand Lecuyer 

199 

36.8 

October 1,1989 

Bernard G. Lefaurichon 

199 

35.7 

October 1, 1989 

Emest Leger 

199 

39.4 

October 1, 1989 

Angus J. Legere 

199 

38.8 

October 1, 1989 

Robert J. Lemon 

51B 

31.7 

October 1, 1989 

Zory Lesnick 

199 

36.8 

October 1, 1989 

Forrest P. Lobban 

199 

36.8 

October l, 1989 

Virginia A. Lomas 

199 

30.7 

October 1, 1989 

William G. Loney 

10 

33.3 

October 1, 1989 

Joseph R. Losier 

199 

33.8 

October 1, 1989 

Glen B. Lowery 

199 

33.8 

October 1, 1989 

Michael Lubenko 

199 

37.5 

October 1, 1989 

Ronald E. Luke 

53A 

30.5 

October 1, 1989 

Albert R. Lupton 

38 

5.0 

October 1, 1989 

Gilbert W. Magill 

52 

37.5 

October 1, 1989 

Richard Malik 

199 

34.2 

October 1, 1989 

Robert G. Malley 

4C 

39.4 

October 1, 1989 

Daniel F. March 

199 

39.1 

October 1, 1989 

Douglas J. Marlow 

48 

30.5 

October 1, 1989 

Allen M. Martin 

199 

40.1 

October 1, 1989 

Robert W. Martin 

199 

39.5 

October 1, 1989 

Gabor Marton 

53C 

13.4 

May 1, 1989 

Wilhelm W. Matysik 

31 

33.0 

October 1, 1989 

Frank Mayer 

17 

33.8 

October 1,1989 

Stanley G. McCabe 

11 

35.7 

October 1, 1989 

James A. McCarthy 

199 

36.8 

October 1, 1989 

Stanley McDonald 

41 

43.5 

October 1, 1989 

Clarence C. McDougall 

199 

33.8 

October 1, 1989 

Alexander C. McGregor 

199 

39.2 

October 1, 1989 

Maurice P. Mclndless 

199 

40.5 

October 1, 1989 

John T. Mclnroy 

199 

34.9 

October 1, 1989 

Ronald McIntyre 

199 

39.1 

October 1. 1989 

William J. McKee 

52 

36.8 

October 1, 1989 

William A. McLean 

199 

37.7 

October 1, 1989 



Dept. 

Years of 

Name 

No. 

Service 

Retirement Date 

Frank A. McPhee 

53A 

31.0 

October 1, 1989 

Frank Mihelcic 

27 

28.1 

October 1, 1989 

Ronald N. Milne 

199 

40.4 

October 1, 1989 

Mirko Mocnik 

199 

32.1 

October 1, 1989 

Aaron O. Morris 

41 

16.4 

October 1, 1989 

James F. Morris 

15 

34.4 

October 1, 1989 

Hugh J. Morrison 

199 

37.4 

October 1, 1989 

Kevan L. Morton 

26 

30.0 

November 1,1989 

Randy Mulder 

52 

30.1 

July 1, 1989 

Eileen M. Nelson 

10 

30.7 

October 1, 1989 

Danile A. Nicholls 

199 

34.7 

October 1,1989 

Alec Nickelchok 

53B 

33.7 

October 1, 1989 

Alexander A. Nimigon 

15 

36.9 

October 1, 1989 

Mieczyslaw Nowak 

52 

32.8 

October 1, 1989 

Gordon J. O’Heir 

52 

30.9 

October 1, 1989 

Trevor D. Olmstead 

31 

30.9 

October 1, 1989 

Harley C. Orser 

26 

25.9 

October 1, 1989 

Robert H. Page 

26 

37.5 

October 1, 1989 

Michael Pankewicz 

45 

37.3 

November 1,1989 

Frederick A. Parish 

199 

39.4 

October 1, 1989 

Russell A. Patterson 

199 

33.8 

October 1, 1989 

John T. Pearce 

65 

20.6 

October 1, 1989 

Gilford E. Pfrimmer 

15 

33.8 

October 1, 1989 

Grant E. Phillips 

199 

33.7 

October 1, 1989 

James A. Phillips 

44D 

25.3 

October 1, 1989 

Emile A. Pitre 

20 

39.2 

October 1, 1989 

Howard A. Portsmith 

11 

28.9 

October 1, 1989 

Robert A. Potter 

199 

33.6 

October 1, 1989 

Frances B. Potts 

15 

30.0 

November 1,1989 

Thomas R. Powell 

199 

36.3 

October 1, 1989 

Herbert W. Prescott 

33 

37.1 

October 1, 1989 

Milo H. Pultz 

15 

33.2 

October 1, 1989 

Joseph Radovic 

48 

34.0 

October 1, 1989 

Gerald Rainey 

199 

36.9 

October 1, 1989 

Hilliard J. Raymond 

44B 

15.3 

May 1, 1989 

Bruce E. Reid 

199 

38.8 

October 1, 1989 

Frank C. Reid 

52 

34.7 

October 1, 1989 

Alfred E. Reinholds 

199 

37.2 

October 1, 1989 

Fidele J. Richard 

11 

31.1 

October 1, 1989 

Edward T. Riddell 

199 

30.8 

October 1, 1989 

Theodore C. Ring 

33 

37.7 

October 1, 1989 

Enid M. Robinson 

45 

35.6 

October 1, 1989 

Orie W. Robinson 

53B 

37.0 

April 1, 1989 

Kurt Rossler 

10 

26.2 

October 1, 1989 

James A. Russell 

199 

36.4 

October 1, 1989 

Raph E. Rudkin 

199 

38.8 

October 1, 1989 

Warren G. Ruttle 

12 

31.5 

October 1, 1989 

Charles J. Schlechter 

199 

34.3 

October 1, 1989 

Bruce W. Scott 

41 

26.8 

June 1, 1989 

Donald B. Scott 

199 

40.6 

October 1, 1989 

James W. Scott 

199 

36.8 

October 1,1989 

Andrew Senko 

199 

37.4 

October 1, 1989 

Michael Senyk 

199 

38.9 

October 1, 1989 

Peter Senyk 

45 

33.9 

October 1, 1989 

Ralph P. Service 

199 

40.2 

October L 1989 

Patrick H. Shannon 

199 

38.8 

October 1,1989 

Charles A. Shewan 

32 

27.3 

October 1, 1989 

Claude L. Shields 

199 

40.2 

October 1, 1989 

Sherman V. Shields 

199 

33.7 

October 1, 1989 

Raymond C. Short 

199 

34.7 

October 1, 1989 

Arthur W. Shorten 

199 

39.4 

October 1, 1989 

Maurie E. Shorten 

199 

38.9 

October 1, 1989 

Carl G. Skinner 

199 

31.4 

October 1, 1989 

William C. Skuce 

199 

42.2 

October 1, 1989 

Carlos R. Smith 

199 

32.9 

October 1, 1989 

Donald J. Smith 

31 

30.0 

October 1, 1989 


Dept. Years of 


Name 

No. 

Service 

Retirement Date 

Edward J. Smith 

53A 

30.8 

October 1, 1989 

Godfrey A. Smith 

48 

33.5 

October 1, 1989 

James F. Smith 

52 

34.5 

October 1, 1989 

John B. Smith 

33 

39.9 

October 1, 1989 

Onni A. Smolander 

48C 

27.2 

November 1,1989 

Edward T. Sobczak 

199 

33.3 

October 1, 1989 

John B. Somerville 

199 

33.7 

October 1, 1989 

Grant A. Southern 

26 

30.8 

October 1, 1989 

William N. Spencer 

199 

39.5 

October 1, 1989 

Ronald H. Spencley 

4C 

33.5 

October 1, 1989 

Frank L. Stacey 

26 

31.3 

October 1, 1989 

Frederick I. Stacey 

44C 

31.1 

October 1, 1989 

Peter Stadnyk 

50 

39.2 

October 1, 1989 

Kenneth Stalker 

50 

42.3 

October 1, 1989 

Everett G. Stephenson 

50 

31.8 

October 1, 1989 

Helmut Stransky 

11 

30.2 

October 1, 1989 

Jan Studzinski 

199 

39.2 

October 1, 1989 

Waldon A. Sudsbury 

68 B 

33.9 

October 1, 1989 

James P. Sullivan 

199 

32.1 

October 1, 1989 

Robert P. Sullivan 

199 

33.9 

October 1, 1989 

Franc Svetec 

69B 

28.1 

November 1,1989 

Mieczyslaw Sydor 

199 

34.7 

October 1, 1989 

Allan Tamblyn 

199 

37.0 

October 1, 1989 

Clifford L. Taylor 

61 

37.2 

October 1, 1989 

Perley N. Terry 

199 

30.2 

October 1, 1989 

Martin Tessier 

199 

34.6 

October 1, 1989 

Edward J. Theriault 

199 

34.3 

October 1, 1989 

Laveme A. Thomas 

41 

30.0 

October 1, 1989 

Eugene I. Thompson 

45 

30.6 

October 1, 1989 

Keith J. Thompson 

61 

31.1 

November 1,1989 

William F. Thompson 

199 

33.8 

October 1, 1989 

Glen E. Till 

199 

33.7 

October 1, 1989 

Allan E. Toms 

199 

42.1 

October 1, 1989 

Thomas J. Tripp 

53B 

31.2 

November 1,1989 

Paul U. Trottier 

45 

32.3 

October 1, 1989 

Shirley M. Tullock 

7 

30.5 

October 1,1989 

Douglas R. Turner 

199 

37.1 

October 1, 1989 

Nicholas VandenHoek 

199 

38.9 

October 1, 1989 

Harry VanderBilt 

199 

35.0 

October 1, 1989 

Wytze VanderLey 

10 

36.9 

October 1, 1989 

John W. VanGrootel 

199 

34.9 

October 1, 1989 

Peter VanKemp 

199 

31.5 

October 1, 1989 

Frank J. VanRoessel 

199 

37.3 

October 1, 1989 

Joseph M. Verhaeg 

50 

30.9 

October 1, 1989 

Carl B. Vesna 

45 

30.6 

October 1, 1989 

Donald Visser 

199 

32.7 

October 1, 1989 

Ronald J. Walker 

199 

36.6 

October 1, 1989 

Gordon A. Wallis 

199 

39.8 

October 1, 1989 

Roland J. Wangen 

36 

5.8 

October 1, 1989 

Gary L. Wannamaker 

50 

30.9 

October 1,1989 

Frederick K. Ward 

199 

37.4 

October 1, 1989 

Harold C. Warner 

199 

27.1 

October 1, 1989 

Robert C. Weeks 

7 

38.4 

October 1, 1989 

Paul K. Weidmark 

199 

32.9 

October I, 1989 

James E. Welboume 

199 

37.4 

October l, 1989 

Garnet E. West 

199 

33.8 

October 1, 1989 

Kenneth E. Whyte 

199 

34.7 

October 1, 1989 

Ewald Wihlidal 

199 

37.2 

October 1, 1989 

Peter J. Wilbers 

199 

28.1 

October 1, 1989 

Cecil A. Winacott 

199 

36.8 

October 1, 1989 

Grant T. Windrem 

199 

31.6 

October 1, 1989 

Eugene J. Wood 

199 

34.4 

October 1, 1989 

Allan M. Woodward 

11 

27.8 

October 1, 1989 

William P. Woolacott 

199 

33.6 

October 1, 1989 

Walter Zaika 

66 

37.0 

November 1,1989 

Otto Zavesiczky 

199 

37.1 

October 1, 1989 


CAW PETITION AGAINST THE 
GOODS AND SERVICES TAX (GST) 

The Conservative Agenda is about shifting power, society’s wealth, and our country's priorities toward 
the Business Sector. Since the Federal Conservatives came to power, taxation has dramatically moved 
away from the principle of ability to pay and from being an instrument of greater equity and fairer 
income distribution. 

The Goods and Services Tax is the latest aspect of Tory taxation. As a sales tax on consumers, it 
ignores the wealth and income differences between Canadian citizens and is therefore the most regressive 
form of taxation. 

It is clear that the objective of the Tories is to depend on the growth of this tax as the prime source 
of future revenue. 

We, the undersigned, reject the Conservative Agenda and its subordination of our needs and priorities 
to the demands and threats of the minority with power in our society. 

We call for the rejection of the Goods and Services Tax, not only in this current form but also in the 
“modified” forms suggested by business. We want to join others in replacing the Goods and Services 
Tax with a progressive alternative that limits the role of sales taxes and emphasizes a wealth tax, an 
increase in taxes paid by corporations and financial institutions, and income taxes that restore higher tax 
rates on the rich and privileged. 

Name (please print) Address & Postal Code Signature 
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Life at the Office 


Election 

Committee 

Report 

By BRIAN SLITER 
Chairperson 
BILL HART 
Vice-Chairperson 
HERE ARE SOME 
ELECTION RESULTS 
Lear Siegler Unit: Plant #2. Shift 
#1 Rears — Alternate Commit- 
teeperson Darcy Service 27 elected, 
Marcel Provenzano 5. Plant #2, 
Shift #2 Fronts 
Alternate Com- 
mitteeperson 
Andrew Skelton 
28 elected, Paul 
Willis 13. Alli¬ 
ance Ballasts: 
Plant Chairper¬ 
son Pamela Har¬ 
ris 34, Ed 
Davidson 40, 
Shirley Davey 
34. Results of the Run-Off — Ed 
Davidson 75 elected, Pamela Harris 
24, Shirley Davey 22. 

OFL, GM UNIT: Fifteen elected 
— Kevin Shields 287, Jim Beaudry 
268, Larry Heffernan 260, John 
Gibb 258, Cec. MacKescy 256, Jim 
Hoy 254, Ernie Fudge 254, Ron 
Bartodziej 252, Art Kimble 251, 
Rory Thompson 250, Jim Freeman 
247, Neil Reynolds 244, Brian Hay¬ 
den 243, Cec Robinson 237, Brian 
Jackson 218. 

A.V.P. Extrusions: Vote 100% in 
favour of their new two year agree¬ 
ment. 


UNION DUES: AN INVEST/AENT 
WITH BIO RETURN S- 



By NESTER PIDWERBECKI 
Asst, to Ed Broadbent 

Since “ED” has made his deci¬ 
sion to resign the Oshawa Seat it has 
been my pleasure to talk to many 
Constituents and share in their feel¬ 
ings. To a per¬ 
son I must say, 
people were 
disillusioned by 
the decision but 
did agree that 
“Ed” had cer¬ 
tainly earned the 
right to a new 
direction in his 
life. To those 
who took the 
time to phone and write, I say 
Thank You. 

Until the date for the office clos¬ 
ing is decided, we will still be here 
to service the Constituency and if 
you or your neighbors have any 
Federal problems, please do not hes¬ 
itate to drop in at 40 King St. E., 


Suite 302 or phone 723-2381 or 
723-8205. 

I hope that the petitions on the 
Goods and Service Tax are being 
circulated in your Dept. If not ask 
for one from your Union Rep., we 
still have a big job to do on this one. 

As I promised, I will furnish you 
with more information on the Goods 
& Service Tax but at this point I 
think the local papers are doing a 
great job of putting the facts for¬ 
ward. 

The only thing that bothers me, 
is the fact that we seem to be re¬ 
solved there is going to be a G.S.T. 
implement, it is just 9% too high. 

Not only is it too much but many 
taxable items should be exempt, (i.e. 
— not charging G.S.T. on stock 
transactions). Don’t be resolved in 
your mind that it is going ahead so 
why bother to fight. That is exactly 
the attitude “Brian” wants you to 
take. 


Come on — get involved. 


ATTENTION 

CAW Golf League Members 
Banquet & Dance 

Saturday, November 11,1989, 6:00 p.m. 
CAW Hall — Oshawa 

Music by: Disc jockey 

Cash bar — Membership attendance & door prizes 
This Banquet and Dance is free of charge for all CAW 
Golf League Members and their wives or girl friends. 
Invited guests charge for Banquet and Dance is $20.00 
per couple, For more information, call any member of 
your League Executive. 

Len Lelievre — Handicap 
Sec. 436-3457 

Russ Rak — Press Reporter 
576-6255 

Dick Donald — League 
Captain 576-6178 


Dan Tureski — President 
433-2141 

Gene Sypryka — Vice- 
President 725-1764 
Lyle Nelson — Treasurer 
576-9022 





CAW Auxiliary 27 
Bowling League 


September 5th, 1989 
High TViple 

— Barb Smith 605 (240) 

High Singles 

— Betty Rutherford 258 

— Joan Taylor 207 

September 12th, 1989 
High Triples 

— Annabelle Cobb 661 (235, 224, 
202) 

— Barb Smith 631 (206, 267) 
High Singles 

— Phyllis Munroe 220 

— Loretta Gourley 214 

— Kathleen Melnichuk 210 

— Phyllis Clarke 203 
September 19th, 1989 
High Triples 

— Kathleen Melnichuk 705 (271, 
258) 

— Annabelle Cobb 689 (216, 274) 

— Barb Smith 651 (243, 234) 

— Phyllis Clarke 625 (262, 212) 

— Loretta Gourley 613 (208, 246) 

— Phyllis Munroe 605 (248) 

High Single 

— Marj Leddy 207 
September 26th, 1989 
High TViple 

— Kathleen Melnichuk 757 (338, 
238) 

High Singles 

— Irene Cotton 241, 205 

— Phyllis Clarke 205, 200 

— Lil McEachren 221 

— Phyllis Munroe 215 


By Phyllis Clarke 
Reporter 

— Barb Smith 213 
— Vic Coolidge 211 
October 3rd, 1989 
There were no High Triples 
High Singles 
— Loretta Gourley 236 
— Kathleen Melnichuk 224, 200 
— Phyllis Munroe 222 
October 10th, 1989 
High Triple 

— Kathleen Melnichuk 689 (303) 
— Barb Smith 623 (202, 249) 
High Singles 
— Betty Rutherford 231 
— Andrea Gray 200 

Upcoming 
Community 
Events 

Oshawa Senior Citizens’s Centre 
still has tickets available for 
“Giselle” ballet at the O’Keefe Cen¬ 
tre on Friday, November 24th, 1989. 
The bus leaves the Centre at 12:30 
p.m. and returns after the show. The 
cost is $21.00. 

There are also tickets still avail¬ 
able for Christmas Dinner at the 
Oban Inn on Christmas Day, Mon¬ 
day December 25th, 1989. The bus 
departs from the Centre at 2:30 p.m. 
and returns at approximately 11:00 
p.m. in the evening. The cost is 
$58.00. 


GOT A PROBLEM? 

DON'T CDt ABOUT IT... 



GRIEVE IT. 


Truck-Car Old- 
timers 

Hockey League 
Shift 2 

By RICHARD JOLICOEUR 

On behalf of the Executive, I 
would like to welcome everyone 
back to another season. I have no¬ 
ticed a few more players wearing 
the eye shields. Like the old saying 
goes, an ounce of prevention is 
worth a pound of cure. Accidents do 
happen and personally I would like 
to see everyone wearing shields. 

I would like to thank Gary for 
buying himself a new pair of gloves. 
I will be saving on tape and time 
trying to repair your old pair. Have 
fun and enjoy yourselves, it should 
be another great year. 

TRUCK CAR OLDTIMERS 
HOCKEY LEAGUE 
SHIFT #2 
STATS 

GP W L T PS 

Millwork Home Builders 
Supply 2 1 13 

Flying Squirrel Emporium 2 112 

Shoppers’ Drug Mart 2 111 

Doncaster Home Medical 
Supplies 2 0 111 


News and Views 


By MAY PARTRIDGE 
Secretary Treasurer 
Durham Area Council 

The Retired Workers Advisory 
Executive were in Port Elgin, Sep¬ 
tember 28th to October 1st, 1989, 
attending the Canada Council. The 
Advisory met 
on the Thursday 
prior to the 
Council. The 
feed-back on the 
Conference was 
discussed and I 
heard no ad¬ 
verse reports 
until returning. 
The Conference 
is always made 
up of work shops and will continue 
in this trend. A workshop on nutri¬ 
tion was brought up but we’ve 
slated this in before and found our 
resource people had conflicting du¬ 
ties but we’ll try again. 

I have been asked about a class 
on income tax and with the Goods 
and Service Tax kicking in 1991 we 
will need to be prepared. Election 
procedure was discussed but put 
aside for now since the Advisory 
Executive with two new members 
were elected for a three year term. 

Eric John was elected to replace 
Tom Franklin Local 27, who re¬ 
frained from running due to exces¬ 
sive work as a United Senior 
, Citizens of Ontario Field Rep. 
Frances Docherty of Local 1090 
was elected as Member at Large. 
Which was a welcome addition on 
my way of thinking, for now 1 have 
company on my out-of-town-trips. 

Len is at present contacting all 
Locals to urge them to affiliate with 
the U.S.C.O. and N.P.S.C.F. because 


they have thousands of members 
and are our voice to the Govern¬ 
ment. 

The Advisory Executive will 
meet in London on December 6th to 
8th, 1989. 

The Council had a full day’s de¬ 
bate on the team concept and the 
National issued a brief, on con¬ 
demning the company worker syn¬ 
drome. 

Saturday, Bob White’s report was 
discussed. Many felt petitions, pam¬ 
phlets were not the answer to G.S.T. 
Brother White agreed definite action 
in the spring would be forthcoming. 
Reports on W.C.B., U.I.C., Health 
and Safety and environment con¬ 
cluded. The Council Sunday at 
noon. The next Council will be Feb¬ 
ruary 1990. 

I was a teacher, with seven 
students, last year under the Gov¬ 
ernment plan called E.S.L. or Eng¬ 
lish Second Language. I had Polish, 
Portuguese and Ethiopian students. 
I never taught school in my life but 
it was a very rewarding experience. 
The classes are Tuesday and Thurs¬ 
day, 9:00 a.m. to 11:00 a.m. These 
people are so eager to learn. All 
books are supplied to help you 
teach. 

The students pay thirteen dollars 
for two books. They all recognize 
the alphabet and its amazing how 
fast they pick up and speak English. 
Two full time teachers are on hand 
should you run into trouble. If you 
find you have time on your hands, 
go to Centennial Church on Bond 
Street West and volunteer. I was 
very sorry this year, for with my 
Union work, I just couldn’t manage 
it. It was the most rewarding time I 
ever spent. Try it — you’ll enjoy it. 

Till Later. 



Hockey Hot Box 


By MOE BRYAN 
President 

On October 8th, 1989, Starr Fur¬ 
niture and Versa Foods played the 
first game with Starr winning 8-4 
over Versa. Phil Cochrane lead the 
way with 2 
goals and 3 as¬ 
sists. For Versa 
Foods Jammie 
Parker had a 
goal and an as¬ 
sist. 2nd game 
Chase, Flying 
Squirrel 6, Bob 
Phillips 1. Mike 
Webb had a goal 
and 2 assists, as 
well as Billy Prentice with 2 goals 
and 2 assists. Dan Spratt had the 
lone goal for the losers, Bob Phil¬ 
lips. 

OCTOBER 15, 1989 

Starr Furniture once again played 
a very strong game with the out¬ 
come being 6-2 in their favour over 
Chase, Flying Squirrel. The scorer 
was Phil Cochrane with 3 goals and 
1 assist. Chris Dwyer played a 
strong game as well as Randy 
Brady, each scoring a goal. Bill 
Prentice and Brad Clements scored 
for the losers. 

In the 2nd game of the day it 
was Bob Phillips 6-1 over Versa 
Foods. Glen Dixon played a strong 
game with a goal and 4 assist, as 
well as Jamie Bird with a goal and 
an assist for the winning team, Bob 
Phillips. 

OCTOBER 27, 1989 

The first game was between 
Chase, Flying Squirrel and Versa 
Foods. The final score was 7-3 for. 
Chase, Flying Squirrel. Mike Webb, 
Billy Prentice nnri MU M.- Phee 



played a strong game once again for 
the winning team. 

The 2nd game of the day was 
played between Starr Furniture and 
Bob Phillips. This game was played 
under a lot of emotion and high in¬ 
tensity as the players from Starr, a 
week prior on Oct. 8th, lost their 
trainer John Smith who passed 
away. The final score was 5-3 for 
Starr. 

From myself, all sponsors, the 
coaches, managers and players, we 
would like to wish John’s wife and 
family in their time of grief, all the 
best. 


LOCAL 222 HOCKEY 
LEAGUE STANDINGS, 

AS OF OCT. 22, 1989 

W L T GF GA Pis 
Starr Furniture 3 1 0 21 15 6 

Chase, 

Flying Squirrel 3 1 0 20 14 6 

Bob Phillips 2 2 0 16 14 4 

Versa Foods 0 4 0 12 26 0 


TOP 5 POINT STANDINGS 

Team Player GAT 

Starr Furniture Phil Cochrane 5 8 13 

Chase, 

Flying SquirrelMike Webb 2 8 10 

Chase, 

Flying SquirrelBill Prentice 5 4 9 

Starr Furniture Joe Bodnar 4 4 8 

Bob Phillips Dan Spratt 5 2 7 


Notice 

On Saturday, December 2nd, 
1989, a group of Newfoundlanders 
are holding a Down Home 
Christmas Dance. All Proceeds will 
go to help with minor sports on 
Fogo Island, Newfoundland. Any 
support will be greatly appreciated. 
For tickets and more information 
call 728-4540. 
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Truck Plant - Hardware - Shift 1 


By LARRY HEFFERNAN 
Alternate Committeeperson 
Department 27 

First of all I would like to extend 
a welcome to all the new employees 
in our zone (Hardware and Sweep¬ 
ing, Shift #1). There are some few 
faces in our 
zone who have 
had enough se¬ 
niority to have 
their transfers 
honoured to 
Dept. 27 and 
Dept. 44A, pro¬ 
duction sweep¬ 
ing in the Truck 
Plant. We also 
lost some other 
brothers and sisters from our zone 
due to the transfer system and I hope 
that by now they have settled into 
their respective departments. It is 
nice to see the transfers starting to 
move once again (even though the 
membership would like to see more 
movement to other depts., there are 
only limited openings where 
transfers can be honoured.) 

The credit for getting the 
transfers finally moving in the past 
year or so goes mostly to the mem¬ 
bership for electing Tom Hoar as 
our new plant chairperson. Tom has 
made many changes since taking 
office that benefit the membership 
and*Tom will continue to work hard 
on behalf of the total membership 
of Local 222 in this, our contract 
year (Sept. 1990). 

The other new faces in our Dept, 
are new members of the CAW that 
were hired off the street to work at 
General Motors. I am sure that the 
brothers and sisters in our area will 
help the new hires feel that they are 
an important part of our Union. If 
any of the new employees in our 
area have any concerns or questions 
as to what benefits are available to 
you while you are working at Gen¬ 
eral Motors, just come over to the 
door line and see me, or catch me 
before shift or while I am working 


through the area and I will be happy 
to answer any questions that you 
have. 

PAY SHORTAGES 

On Friday when I was acting 
committeeperson I was informed 
that most of the new hires were 
short between 8 hours and 16 hours 
on their first pay check. After check¬ 
ing into this problem with the pay¬ 
roll Dept. 1 found out that the pay 
shortage resulted from some paper¬ 
work not showing up from the Car 
Plant stating that new hires had 
taken their eight hour health and 
safety training and orientation pro¬ 
gram. The pay shortage was an error 
of the Company and they assured 
me that the pay shortage will be put 
on your next pay cheque as an ad¬ 
justment. Make sure that you 
check your pay stub to see if the 
proper adjustment has been cred¬ 
ited to you. If not get a hold of your 
Union Rep. in your area, there is 
language in our contract book to 
cover pay shortages. Par.16 — 
Local Agreement under Miscella¬ 
neous Provisions. 

When it is established that an em¬ 
ployee, through no fault of his or 
her own, has been underpaid by four 
(4.0) or more hours, the employee 
will be provided with a cheque for 
the pay shortage without undue 
delay. Pay shortages of less than 
four (4.0) hours will be adjusted in 
the regular weekly pay cheque fol¬ 
lowing notification of the Company 
of the error. 

On thing to remember is that 
when you work a double shift, make 
sure that your punch in at the begin¬ 
ning of the double shift so that pay¬ 
roll has a record of you working a 
double shift. 

INTIMIDATION AND 

PEER PRESSURE 

It is not enough that General Mo¬ 
tors tries to control our bodies for 8 
hours a day now they are trying to 
control our minds. There are many 
ways that the Company tries to con¬ 


trol the way that we think at the 
workplace without you (the mem¬ 
bership) knowing that it is even hap¬ 
pening. One of the common 
techniques that the Company now 
uses is peer pressure. This method 
is very dangerous because now the 
Company uses one employee 
against the other by posting or pas¬ 
sing out time sheets of each employ¬ 
ee’s time that it takes to complete 
their job assignments. 

The Company’s goal that they are 
trying to achieve is that some of the 
employees will complain about 
other employees not being as fast or 
efficient as themselves. “Beware”, 
this is the ultimate goal for General 
Motors because it breaks up the soli¬ 
darity that a Union needs in order 
to be able to survive and remain 
strong in order to combat the injus¬ 
tices that are forced upon it’s mem¬ 
bership from large corporations. 

Just remember that each of the 
members of our Union are individu¬ 
als, with different levels of skills 
and not robots that can do exactly 
the same thing all day and at the 
same pace (even the robots break 
down occasionally). 

These time sheets also bring on 
another problem that our member¬ 
ship has to face in the new age of 
modern technology. “Intimida¬ 
tion” or “Intimidated” which is 
defined in the Webster’s Dictionary 
as, “to influence by treats.” The su¬ 
pervisor of each group gets a print 
out of these time sheets almost 
every hour from the computer. If an 
employee is behind their allotted 
time to do the job by a few hundreds 
of a minute, then the foreman goes 
to that employee and tells him or 
her that they are not meeting the rate 
(they don’t ask the reason why.) 

There are many reasons why the 
employee can have problems with 
the times on any certain day, such 
as vendor parts not fitting properly, 
poor or broken down tools, too 
many repairs, gaps in system, new 
partner or even that unforeseen 


Beware, Community 
Clinic 



By DAVE THOMPSON 
Recording Secretary 
Service Representative 

First, I want to make it perfectly 
clear that we are not opposed to re¬ 
habilitation services that help the in¬ 
jured worker. What we are opposed 
to, are clinics or 
individuals who 
take advantage 
of injured work¬ 
ers just to make 
money. There 
are some clinics 
that are more in¬ 
terested in get¬ 
ting their fees 
than helping the 
injured worker. 
So as of today we are monitoring 
the activities of the new Regional 
and Community Clinics. Remember 
only the injured worker and the 
treating doctor will tell the Board 
when a person can return to mod¬ 
ified or regular work. Just be careful 
with these people from these clinics, 
we don’t know what side they will 
be on. 

WCB SELECTS 
COMMUNITY CLINIC SITES 
Workers hurt on the job in the 
Central Ontario region, including 
Metro Toronto, will soon have 25 
new community clinics for treat¬ 
ment, the Workers’ Compensation 
Board (WCB) announced today. 
These clinics will form part of a pro¬ 


vince-wide system of community 
clinics from which the WCB will 
purchase early, intensive treatment 
for workers with soft tissue injuries, 
including muscle strains, sprains 
and back injuries. The 25 clinics 
were chosen following evaluation of 
67 responses to a request for propos¬ 
als to operate the clinics advertised 
last May. 

Community clinics are the first 
level in a three-tiered medical reha¬ 
bilitation strategy introduced in 
September 1988. Under this 
strategy, the WCB will facilitate the 
development of between 50 to 100 
clinics across Ontario offering treat¬ 
ment close to workers’ homes. 
Workers will be referred to commu¬ 
nity clinics by their own treating 
practitioner as soon as possible after 
the injury — no later than 10 weeks. 

The clinics will offer a variety of 
treatment programs, all emphasi¬ 
zing the active participation of the 
patient. Treatment will be provided 
five days per week and will include 
individual and group physiotherapy 
sessions, educational programs and 
active therapeutic exercises and 
fitness components — treatment 
that is similar to that provided for 
an injured athlete. 

The new treatment model was de¬ 
veloped based on the medical litera¬ 
ture and on experience gained with 
12 pilot projects which operated in 
conjunction with the WCB across 


the province between May 1987 and 
March 1988, including three 
branches of the Canadian Back In¬ 
stitute located in Toronto, Scar¬ 
borough and Brampton. The early, 
active, daily therapy programs of¬ 
fered by these pilots proved superior 
to more traditional treatment meth¬ 
ods of rest and passive therapy. The 
Canadian Back Institute branches 
were converted to community cli¬ 
nics in February 1989. 

It is expected that the majority of 
community clinics approved for 
Central Ontario will be operating 
fully by the end of October. 

Workers injured in the areas cov¬ 
ered by the WCB’s Head Office ac¬ 
count for 50 percent of WCB claims 
annually, most of which are for back 
and soft tissue injuries. 

RECORDING SECRETARY 
REPORT 

The Executive Board has approved 
the following separate expenditures: 

(1) South Plant Maintenance 
Hockey — $800.00. 

(2) There were also a number of 
other requests that were tabled by 
the Executive Board until October 
25th, 1989. They will be dealt with 
then. 

(3) A.G. Simpson is now part of the 
CAW, as well as Woodbridge Foam. 
Welcome to the greatest Union in 
Canada. 

Remember trust the Union not 
them. 




Truck Plant 

By GARRY MURPHY 
Chairperson 
DOUG CROUGH 
Alternate 



A few months ago a leaflet was dis¬ 
tributed through the truck plant in¬ 
forming the membership of our 
newly negotiated automatic teller 
machine for the plant. Since that 
time, all union reps in the truck plant 
have been working on your behalf 
to iron out some of the wrinkles 
such as a time frame, location and 
access. 

Here is a memo below, this is the 
latest information we have on this 
issue. 

Dear Mr. Samecki: 

The Oshawa Truck Assembly 
Centre is in receipt of a proposal 
dated February 15, 1989 on the in¬ 
stallation of an Automatic Teller 
Machine for the plant. 

This letter is to confirm that the 
Oshawa Tuck Assembly Centre is 
interested in pursuing the installa¬ 
tion of this machine on the basis of 
the February 15, 1989 proposal. It 


is understood by GM of Canada 
management that his machine will 
be an all purpose banking machine 
with the capability of accessing 
other banking institutions (Interac 
capability). 

Your letter of agreement dated 
February 15, 1989 has been sub¬ 
mitted to our legal department for 
their input and approval and upon 
return of that document we will 
require a meeting between your 
offices and GM of Canada officials 
to work out the final details — i.e. 
location, access, et. 

Please contact me at 644-3182 
when these details can be discussed. 

Yours truly, 

E.G. Williamson 
Personnel Director 
Truck Assembly Centre 

Any further information we get 
on this subject will be passed on 
directly to you, the membership. 



problem of the employee working 
while he or she is not feeling well. 
Being absent from work when you 
are sick is not an acceptable reason 
nowadays for the Company to grant 
it’s employees a day off without 
going to see your doctor first. 

I have also heard a lot of com¬ 
plaints that certain supervisors have 
been intimidating employees by 
standing over them and watching 
employees performing their jobs. 
This type of behaviour does not help 
either the Company or employees, 
this only adds to their pressure that 
the employee feels he or she is un¬ 
der while already having to do a job 
that has not got enough time 
allowed to perform every job. Be¬ 
lieve me, that this intimidation does 
not help the Company but just 
works in reverse. 


I have stated many times that if 
the General Motors will “stop” 
harassing and putting added press¬ 
ure on it’s employees, “stop” chang¬ 
ing all the jobs around when things 
just start running smooth and “start” 
treating it’s employees with dignity 
and respect then and only then can 
we as CAW members give back that 
respect to the Company we work 
for. 


SEARCHING 

for 

(Birthname) 

Doris Jean McKinnon 
now known as Jane, 
last name not known / 
born July 8th, 1963 
Contact Mary — 579-3131 


Service Reps Report 


By GENE BERGERON 

“WHO WILL BE NEXT” 

On Friday the 13th of October 
1989, the mighty General Motors 
announced they were closing the 
doors at the Scarborough Van Plant. 

This will put 
about 2,700 
people out of 
work, at the Van 
Plan and God 
knows how 
many others that 
are connected to 
the Van Plant, 
such as sup¬ 
pliers, truckers, 
etc. Free TVade 
— No matter what GM or the gut¬ 
less Mulroney Conservatives will 
claim. Also this is no surprise the 
Provincial Labour Minister, Monty 
Quinten is praising GM stating they 
will do everything they can to find 
an alternate use for the plant. It 
seems to me we heard the same 
story when Lantic Sugar, Cad¬ 
bury’s and Firestone closed their 
doors. We are going to hear how the 
Company are not able to compete 
due to the competitive nature of the 
business. 



“BULL” 

Do you believe our American 
Sisters and Brothers are better 
than we are? 

Do you believe they work har¬ 
der than we do? 

Do you believe they produce 
better quality than we do? 

Do you believe we have been 
sold down the river by our pro- 


American Conservative Govern¬ 
ment? 

The Van Plant strikes very close 
to home. 

Who will be next? 

Do you suppose the same thing 
could happen to us here in 
Oshawa? 


WELL I DO! 

As long as we continue to elect 
governments that ignore the work¬ 
ing men and women of Canada. If 
Brian Mulroney and his tribe of mil¬ 
lionaires were concerned about the 
families that are losing their jobs, he 
would stop GM from moving the 
production to the United States. The 
Conservatives would guarantee 
Canadian jobs. 

You know the sad thing about all 
of this is the Company and the Gov¬ 
ernment will try and place the blame 
on the workers and the Union. 

WCB 

On October 13th, 14th, and 15th, 
Connie Lockhart, Dave Thompson 
and myself were at Port Elgin at¬ 
tending a seminar on WCB. It ap¬ 
pears nothing changes for the better. 
The Ontario Federation of Labour 
and the CAW are still working on 
Bill 162. As you know by now, Bill 
162 is an anti-labour piece of legis¬ 
lation and does nothing for the in¬ 
jured workers in the Province. 

I hate to be constantly complain¬ 
ing about WCB, but we have to deal 
with some pretty sad cases and we 
see just how they are treated. I’m 
sure none of us would like to trade 
places with some of these people. 
















